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THIS AGREEMENT is entered into by Skagit County the ---1l_ day of lt;:4olef 20 I lo through
December 31, 2019, by and between the SHERIFF OF SKAGIT COUNTY, SKAGIT COUNTY 
COMMISSIONERS hereinafter referred to as County and the SKAGIT COUNTY CORRECTIONS 
DEPUTY GUILD, hereinafter referred to as Guild. 

1 .1 The County recognizes the Skagit County Corrections Deputy Guild as the exclusive bargaining 
representative for the full-time and regular part-time corrections deputies, and sergeants. A full­
time employee is an employee who regularly works forty (40) hours per week. A regular part-time 
employee is an employee who works an average of twenty (20) or less hours per week in a one­
hundred and eighty (180) day period of time. 

1.2 Unless expressly stated otherwise, the terms and conditions of this Agreement shall apply to 
corrections deputies and corrections sergeants. 

1.3 It is further understood and agreed that in the instance of binding interest arbitration as provided 
for in RCW 41 .56.450, corrections officers and corrections sergeants shall be eligible for the 
provisions of said statute. 

1.4 The term "Guild", as used in this agreement, shall mean the Skagit County Corrections Deputy 
Guild. 

ARTICLE 2 - UNION SECURITY 

2.1 Guild Membership. All employees who are, or who hereafter become members in good standing 
in the Guild on or after the effective date of this Agreement, shall maintain their membership in 
good standing in the Guild as a condition of continued employment. All employees who are not 
now members in the Guild and/or all new employees hereinafter employed shall, within thirty-one 
(31) days from their first date of hire as full-time or regular part-time employees of the Skagit
County Sheriff's Office or within thirty-one (31) days from the effective date of this Agreement,
whichever is later, become and remain members in good standing in the Guild as a condition of
continued employment or pay a service fee to the Guild not exceeding the amount of regular
Guild dues and initiation fees and not exceeding the maximum agency fee that may be assessed
as a matter of law.

2.2 If an employee can substantiate, in accordance with existing law, bona fide religious beliefs or 
tenets which prohibit the employee from paying dues or otherwise contributing to a labor 
organization, such employee shall notify the County, in writing, and the Guild, in writing, of his or 
her objection to membership in the Guild and shall pay an amount of money equivalent to regular 
union dues and initiation fees to a non-religious charitable organization mutually agreed to by the 
affected employee and the Guild. Written documentation of such payments shall be provided by 
the employee to the Guild on a monthly basis. If the employee and the Guild do not reach an 
agreement on such matter, the PERC shall designate the charitable organization. 

2.3 The County agrees to deduct from the wages of all employees dues and initiation fees hereafter 
becoming due from such employees to the Guild. Any employee desiring that such deductions 
be made shall sign the proper form requesting such deduction. The Employer, upon receipt of 
the form properly executed, shall honor the request in accordance with its terms. The Guild will 
indemnify, defend, and hold the County harmless against any claims made and against any suit 
instituted against the County on account of any check off of Guild dues. On a regular and timely 
basis the County shall transmit to the Guild the money so deducted and shall make the 
deductions at the times and in the manner mutually agreed upon by the County and the Guild. 

2.4 When the County has the capability to do EFT, the Guild will provide the County, in writing, the 
necessary routing codes and the County shall use electronic funds transfer (EFT) to transmit all 
monies owed to the Guild to designated Guild financial accounts. 
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ARTICLE 3 - UNION-MANAGEMENT RELATIONS 

3.1 Agreements reached between the parties of the Agreement shall become effective only when 
ratified by the Guild and the Board of Skagit County Commissioners. When an agreement has 
been reached between the parties, both parties will commit to timely obtain ratification of such 
agreement by their respective constituents. 

3.2 Members of the bargaining unit negotiating team will be paid their usual wage whenever 
negotiations are conducted during normal working hours. Provided, however, the County shall not 
incur any additional labor cost resulting from release from duty or wage payments resulting from 
the provisions of this Article. 

3.3 The Guild shall submit to the Employer a written list of Guild officials, negotiating committee 
members and grievance committee members within thirty (30) days of execution of this 
Agreement and whenever changes occur. 

3.4 Labor/Management Committee. In recognition of the value of communication between the parties 
and the benefits of cooperative problem solving, a Guild/Management Committee shall be 
established which will meet periodically during the term of this agreement to discuss matters of 
mutual concern. 

3.4.1 The committee will meet quarterly or at the request of either party when it is 
believed there are matters which merit discussion. Committee business will be 
conducted on County time. 

3.4.2 The committee will include up to three (3) permanent members chosen by the 
Guild and up to three (3) permanent members chosen by management. Either 
party may invite additional participants on an ad hoc basis. 

3.4.3 No less than one (1) week before a scheduled meeting of the committee each 
party will advise the other, in writing, of matters which the party wishes to discuss. 
The agenda will be limited to such matters unless the parties agree to discuss late 
submitted agenda items. 

3.4.4 It is understood that any items discussed in the Guild/Management Committee 
shall not add to or alter the terms of the collective bargaining agreement unless 
ratified by the membership of the Guild and approved by the Board of County 
Commissioners. It is also understood that neither party to this agreement waives 
its right to negotiate any bargainable subject. 

ARTICLE 4 - GUILD PRIVILEGES 

4.1 Bulletin Boards. The Employer shall provide space for two (2) bulletin boards which may be used 
by the Guild. 

4.2 The employer shall allow Guild members reasonable access to the telephone, photocopier, office 
equipment, computer and e-mail system provided that no cost is incurred to the employer. 
Appropriate uses will be determined by Guild officials and the Sheriff or his designee. 

4.3 The Employer shall allow Guild officials reasonable access to the telephone and office equipment 
and computer e-mail systems only for purposes of processing and gathering of information 
needed to evaluate, file or settle grievances, engage in collective bargaining, and the processing 
and gathering of information needed to evaluate, file, or settle Civil Service complaints and/or 
Unfair Labor Practices. The Guild agrees that use of the Employer's photocopiers for other 
purposes, shall be charged at three (3) cents per copied page, unless said charge is agreed to be 
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waived by the County. Provided, however, that use is strictly limited to non-political collective 
bargaining activities. 

4.4 The Guild agrees to charge no long distance telephone calls to the County, but otherwise the 
Guild is free to use the telephone on their own time (including lunch periods and breaks) to the 
same degree other employees are allowed to use them. 

4.5 Official Guild representatives shall be allowed time away from their duty station without loss of 
pay when attending meetings with the County, or when dealing with grievances or complaints. 
Such representatives shall obtain permission from their supervisor before leaving the job and if on 
duty are required to respond to a call back to service. Such permission shall not be withheld by 
the representative's supervisor unless release of the representative would cause an undue 
hardship or there is an emergency declared or pending. 

4.6 Once per quarter, the Guild may call and hold a quarterly Guild meeting at the Sheriff's Office or a 
location of the Guild's choosing within the County that is within fifteen (15) minutes response time 
of the Sheriff's Office. Such quarterly meeting may be attended by all on-duty Guild members, so 
long as each on-duty Guild member is call responsive and minimum staffing is maintained. 

ARTICLE 5 - MANAGEMENT RIGHTS 

5.1 The County shall retain all customary, usual and exclusive rights, functions, prerogatives, and 
authority connected with or incident to its responsibility to manage the affairs of the Sheriff's 
office, without need to bargain further about any matter not addressed in the Collective 
Bargaining Agreement. The County shall have no obligation to bargain with the Guild with 
respect to any such subjects or the exercise of discretion and decision-making authority. 
Provided, however, the Guild and the County shall meet during the term of the Agreement at the 
request of either party to discuss or attempt to resolve grievances, Unfair Labor Practices, Civil 
Service complaints or other problems, and to improve the relations between the parties. 

Without limitation and by way of illustration, the exclusive prerogatives, functions and rights of the 
County shall include the following: 

5.1.1 To determine the specific programs and services offered by the County, and the 
methods, means and facilities by which they shall be effectuated. 

5.1.2 To determine the nature and qualifications of the work force, to introduce and 
assign the duties and equipment and to direct and evaluate the employees in the 
performance of their work assignments. 

5.1.3 To hire, promote, train, retain, layoff, suspend, and to discipline, demote and 
discharge employees for just cause, and to discharge probationary employees at 
will. 

5.1.4 To implement new, and to revise or discard whether in whole or in part, 
procedures, materials, equipment and facilities. 

5.1.5 To subcontract or assign work beyond the capacity of the bargaining unit to 
perform, provided that the bargaining unit has first been offered such work. 

5.1.6 To adopt policies, procedures, rules or regulations to carry out the mission of the 
County and the Sheriff's Office, provided that such policies, procedures, rules or 
regulations do not substantially change any wage, hour, or working condition and 
provided further, that if the Guild can show a change in such a wage, hour, or 
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working condition, the County and the Guild will meet to negotiate the effects of 
such changes. 

5.2 The County and the Guild recognize their respective duties under RCW 41.56, which includes a 
duty to bargain mid-term effects, impacts or changes that are mandatory. 

ARTICLE 6 - WORK PERIOD, OVERTIME, AND CALLBACK 

6.1 Forty (40) hours shall constitute a week's work for those employees assigned to work five (5) 
consecutive eight (8)-hour shifts, or four (4) consecutive ten (10) hour shifts. 

Employees working a "12-3-3" shift will work twelve (12)-hour and fifteen (15) minute shifts of 
consecutive three (3) days on and three (3) days off over a twenty four (24) day period. 

6.1 .1 Meal and Rest Periods 

Employees shall receive a 15 minute paid rest period approximately the middle of the first half of 
the work shift and approximately the middle of the last half of the work shift. Employees shall 
receive a 30 minute paid meal period approximately half-way through their work shift. As the rest 
and meal period are paid, employees may be expected to respond to emergent issues in the jail. 

6.2 The Employer shall have the authority to alter the weekly work schedule in a manner consistent 
with providing all regular employees their fair share of regularly scheduled available work hours. 

An employee will normally be given an adequate advance notice of any change in the employee's 
regular hours of work. Except where an unforeseen event affecting appropriate staffing levels 
exists. Notice given less than thirty-six (36) hours before the employee is to begin work under the 
changed schedule entitles the employee to compensation at double time rate for the hours which 
were previously unscheduled up to a maximum of eight (8) hours. There will be no pyramiding of 
pay under this provision. Changes which are a result of a voluntary transfer or promotion are 
exempt from this provision. 

The duty schedule shall provide for not more than eight (8) consecutive days of duty without a 
minimum of two (2) consecutive regularly scheduled days off at each interval. The Sheriff will pay 
all other Corrections Deputies and Sergeants who work the ninth (9

th
) day at the overtime rate of 

time and one-half. The schedule shall provide nine (9) hours between scheduled shifts. Only 
work on the regularly scheduled days off shall be compensated at the overtime rate. 

Overtime pay shall be paid, except as provided in 6.3, for any work authorized and performed in 
excess of that provided by this article or by the employee's established duty schedule, to be paid 
at the rate of time and one half (1½) the employee's regular hourly rate of pay. There shall be no 
compounding or pyramiding of overtime. Holidays paid but not worked shall not count as hours 
worked for the purposes of calculating overtime for that workweek. 

Employees will not be mandated to work overtime beyond the end of their regularly scheduled 
shift immediately prior to the first day of a regularly scheduled vacation. 

6.3 Compensatory Time. In lieu of overtime, an employee may choose to accrue compensatory time 
which shall accumulate on a time and one-half (1 ½) for each hour basis. Compensatory time off 
will be limited to a maximum seventy two (72) hours off per year (e.g., forty (48) hours of 
overtime) provided; however, that at no time may the balance of any employees' compensatory 
time bank exceed forty (40) hours of compensatory time. Any overtime may be converted to 
compensatory time. The Employer has the right to convert accrued balances of compensatory 
time to paid overtime by February 1st for balances existing as of the previous December 31

st 
. 

Each month, compensatory time shall be reviewed for each employee. The Sheriff or designee 
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shall approve the days which compensatory time off will be taken. An employee shall be paid for 
accrued compensatory time upon resignation or termination, however, it is agreed that prior to 
retirement, employees shall use any accrued compensatory time prior to their retirement date. 

6.4 Call Back to Duty. Employees who are ordered back to duty shall be compensated as outlined in 
the following: 

6.4.1 Between Shifts. Employees shall be guaranteed two (2) hours pay at the overtime 
rate of time and one-half (1 ½). If work extends beyond two (2) hours, the 
employee will be paid the actual hours on duty at the overtime rate of time and 
one-half (1 ½). 

6.4.2 On Regular Days Off. Employees shall be guaranteed four (4) hours pay at the 
overtime rate of time and one-half (1 ½). If work extends beyond four (4) hours the 
employee will be paid the actual hours on duty at the overtime rate of time and 
one-half (1 ½). Regular days off are defined as the time between the last on-duty 
hour following completion of an officer's shift until one (1) hour preceding the start 
of the officer's next shift. 

6.4.3 Court Appearances. Any time an employee is subpoenaed or ordered to be 
available for court during off-duty hours, that employee shall receive a minimum of 
three (3) hours of overtime pay unless that employee would qualify for four (4) 
hours of minimum overtime pay pursuant to 6.4.2. Employees called back for a 
court appearance must call the prosecuting attorney's office between 3:30 p.m. on 
the preceding business day and the scheduled appearance time on the court date. 
Unless the employee is released from his appearance by the prosecuting 
attorney's office the employee shall receive the pay authorized by this section 
whether or not the employee is ultimately released from the duty to appear. 

6.4.4 Vacation Call Back. Once vacation has been approved and the affected 
employee has incurred non-refundable or unusable expenses in planning for the 
same, leave of absence, bereavement leave or compensatory time off, including 
regularly scheduled days off, immediately preceding or following the same shall 
be reimbursed by the County for those expenses. Any employee called back to 
duty for any reason once the vacation has begun shall be guaranteed eight (8) 
hours at twice (2x) the hourly rate upon reporting for duty, and shall be reimbursed 
for round trip transportation costs involved in returning for duty. Reimbursement 
for travel shall be made on the same basis as the original mode of transportation. 
If applicable, mileage shall be paid at the approved IRS rate. If an employee's 
regularly scheduled days off fall immediately before or immediately after his/her 
vacation, these days off will count as vacation days. If called back to work on 
these days off, the employee shall be paid double time. Double time, for purposes 
of this provision, is defined as eight (8) hours or ten (10) hours (depending on the 
shift usually worked} at twice the normal rate of pay, with no deductions made 
from the vacation accrual bank. Vacation is defined as beginning the last working 
hour until one (1) hour prior to the start of the employee's next scheduled shift. 

6.5 Out-of-Class Pay. Employees assigned to out-of-class work, including designation as Lead 
Deputy, will receive out-of-class pay on an hour for hour basis. The rate of pay shall be at the 
first step on the sergeant's pay scale at least one ($1.00) per hour above the employee's regular 
rate of pay. Employees will be assigned to out-of-class work based on merit as determined by 
testing with Guild input. Final selection shall be made by the Sheriff. 

6.5.1 The selection process for Lead Deputy assignments will be on the basis of written 
test score (weighted 1/3) with the recommendation based upon these scores and 
final decision to be made by the Sheriff. 
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• Lead Deputy process will be as follows:

o Completion of Probation and an additional two (2) years of Jail service

o Submission of a letter of interest

o Written Test

o Oral Interview

ARTICLE 7 - SENIORITY 

7.1 "Seniority" as used for the purposes recited in this Agreement shall be as follows: 

7.1.1 For vacation bidding purposes, seniority shall mean the amount of time an 
employee has been a member of the current bargaining unit; 

7.1.2 For shift bidding purposes, seniority shall mean the amount of time an employee 
has worked within the current bargaining unit; 

7.1.3 For all other purposes, seniority shall mean the amount of time an employee has 
been employed as a full-time permanent employee of Skagit County. 

7.2 Shift Bidding. Shifts will be determined by seniority. Employees shall be allowed to bid, at least 
annually, as provided herein; provided that the Sheriff may, for reasonable cause, make an 
assignment without reference to seniority. The Sheriff will give three (3) months advance written 
notice of squad and/or assignments except in exigent circumstances. The Sheriff may make shift 
assignment changes for training, vacations, and sick leave coverage with a minimum of three (3) 
days advance written notice to the affected employee. These changes are to last no longer than 
seven (7) days. Probationary employees are exempt from the provisions of this article. 

7.3 An employee shall lose all seniority in the event of discharge or voluntary termination. 

7.4 Lateral entry employees shall not receive seniority credit for time worked at another agency, but 
shall be ranked in seniority as any other new employee. 

7.5 Retention payment 

7.5.1 After ten (10) years of continuous service, employees shall receive a one-time one 
thousand dollars ($1,000) lump sum payment. 

7.5.2 After fifteen (15) years of continuous service, employees shall receive a one-time 
fifteen hundred dollars ($1,500) lump sum payment. 

7.5.3 After twenty (20) years of continuous service, employees shall receive a one-time 
two thousand dollars ($2,000) lump sum payment. 

ARTICLE 8 - ANNUAL LEAVE (VACATION) 

8.1 (A) An annual vacation "bidding window'' is established for the purpose of allowing
employees to use their seniority to schedule block seniority vacation leave for the year. The 
"bidding window'' shall be fourteen (14) calendar days and shall begin seven (7) calendar days 
after the conclusion and posting of the seniority work shift bidding process. 
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(B) For example, if the seniority work shift bidding process for calendar year 2010 concluded
on November 30; then on December 7, the annual vacation bidding window would begin for
fourteen (14) calendar days concluding on December 21.

(C) During the annual vacation bidding window, an employee may use their seniority to bid
block(s) of seniority vacation leave by groups set forth in Section 8.1 (E) below. Employees
working twelve (12) hour and eight (8) hour shifts must bid each block of seniority vacation leave
in at least twenty- four (24) hours of annual leave and employees working ten (10) hour shifts
must beach each block of seniority vacation leave in at least twenty (20) hours of annual leave
(regular days off do not count).

(D) After the annual vacation bid process is concluded and posted, requests for additional
vacation leave shall be accepted on a first-come first-served basis for the year. Employees shall
provide at least three (3) calendar days' notice when requesting additional vacation leave.
Approval or denial of additional vacation leave request will be communicated to the employee, in
writing, within three (3) calendar days of receipt of the request for the additional vacation leave.

(E) The maximum number of employees allowed on vacation leave at any one time shall be
as follows:

Jail Day Shift: 20% of the total number of officers assigned to the shift. The Medical Liaison 
Deputy is included in day shifts. 

Jail Swing Shift: 20% of the total number of officers assigned to the shift. 

Jail Graveyard Shift: 20% of the total number of officers assigned to the shift. 

Jail Night Shift: 20% of the total number of officers assigned to the shift. 

Jail Sergeants: 20% of the total number of Sergeants assigned to the jail. 

Non-Jail Assignments: 20% of the total number of officer and sergeants assigned to the 
non-jail assignment. 

(F) Percentages (10% or 20%) will be computed by normal rounding rules, with a minimum
of one (1) person allowed to be off on leave. For example, if there are twelve (12) (20% = 2.4
round to 2) officers assigned to a shift, two (2) will be allowed off on leave. If there are nine (9)
(20% = 1.8 round to 2) officers assigned to a unit, two (2) will be allowed off on leave.

(G) At the Chief's discretion, a greater number of employees in excess of the parameters set
forth in Section 8.1 (E) above, may be allowed off.

8.1.1 Employees who voluntarily transfer between shifts and/or assignment will need to 
re-verify their vacation leave schedules so as not to exceed the limits set forth in 
Section 8.1 above. If previously scheduled vacation leave does exceed the limit, 
the employee will reschedule vacation leave to open dates to conform to the limits 
set forth in Section 8.1 above. 

8.1.2 Employees who are involuntarily transferred between shifts and/or assignments 
will not have their vacation leave schedules altered by their reassignment. 

8.1.3 In the event of an unforeseen emergency or unforeseen circumstances which 
cause a significant, long-term impact on staffing levels in the jail, the County may 
adjust vacation schedules. The County will notify the Guild in writing (if time 
permits) and afford the Guild an opportunity to offer suggestions as to how such 
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8.2 

8.3 

8.4 

8.5 

8.6 

8.7 

8.8 

8.9 

unforeseen emergency or unforeseen circumstances can be addressed with the 
least disruption to existing vacation schedules. 

All employees, assigned to any schedule, shall be credited at the end of each calendar month of 
full-time employment with the following proportionate amounts of annual leave: This schedule 
shall be effective January 1, 2016 and appropriate retro vacation accrual will be provided to those 
employees impacted. 

LENGTH OF EMPLOYMENT HRS/MONTH 

0 through second (2"u year) 6.67 
Third (3ra ) year 8.34 
Fourth (4m) throuQh ninth (9m) year 11 
Tenth (10"') year 11.5 
Eleventh ( 11 m) year 12.17 
Twelfth (12m) year 12.84 
Thirteenth (13m) year 13.5 
Fourteenth (14m) year 14.17 
Fifteenth ( 15"') year 14.34 
Sixteenth ( 16m) throuQh the nineteenth ( 1 gm) year 15 
Twentieth (20"') year 16.67 
Twenty-first (21st) year 17.34 
Twenty-second (22"0

) year 18 
Twenty-third (23ru) through the twenty-fourth (24"') 18.67 
year 
Twenty-fifth (25m) year 19.67 

Annual leave with pay shall be allowed for each new employee upon the completion of his/her 
first twelve (12) months of service. After twelve (12) months of service, each employee shall be 
allowed to take vacation according to the amount of vacation time he/she has accrued up to that 
month. At the discretion of the Sheriff probationary employees may take vacation time prior to the 
completion of their twelve (12) month probationary period. 

Vacations shall be approved by the Sheriff or designee, except as provided by the Family and 
Medical Leave Act. The purpose for the vacation shall not be cause for denial of the request for 
such leave. 

Vacation leave shall be figured exclusive of holidays and days off. 

Vacation leave accruals shall not exceed 240 hours without the prior consent of the Sheriff or 
designee. It is the responsibility of each employee to ensure accrual cap compliance or that a 
pre-approved written waiver from the Sheriff or designee has been obtained. If any employee 
has accruals in excess of those allowed, the Sheriff or his designee may assign the employee 
vacation time off at the convenience of the Sheriffs Office to the extent necessary to bring the 
employee in compliance with the vacation leave accrual cap. 

Upon termination of County employment, an employee who has completed one (1) year of 
continuous service will be allowed pay for his/her unused vacation. 

Employees shall be allowed to start their vacations immediately after their regular scheduled day 
off or any mutually agreed to day of the week.

In lieu of other discipline, no annual leave shall be deducted from that accrued until it has actually 
been used unless the employee and employer mutually agree to the deduction. 
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8.10 Lateral Transfer Employees. Only for purposes of calculating vacation accrual, employees who 
laterally transfer into the Sheriff's Office - Correction Division shall be considered to have the 
tenure as is reflected by their initial rate of pay. 

ARTICLE 9 - SICK LEAVE 

9.1 Cumulative sick leave with pay shall accrue to each employee at the rate of one (1) working day, 
which is defined as eight (8) hours, of leave for each continuous calendar month of service. Total 
accumulation shall not exceed one thousand (1000) hours at full pay. Previous continuous 
County service shall be allowed in determining the initial grant of sick leave. Employees on paid 
leave shall continue to accrue sick leave during such absence. Sick leave shall also be accrued 
when an employee is on their days off. 

9.2 Sick leave shall be granted for the following reasons: 

9.2.1 Personal illness or physical incapacity which renders an employee unable to 
perform the duties of his/her position. 

9.2.2 Enforced quarantine in accordance with health regulations. 

9.2.3 Appointments with an appropriately licensed Health Care Provider (HCP). As used 
in this Agreement the term HCP shall mean a licensed health care provider as 
defined by state and federal law. 

9.2.4 Illness in the immediate family requiring the attendance of the employee. 
"Immediate family'' includes only persons related by blood or marriage or legal 
adoption in the degree of consanguinity of spouse, parent, grandparent, 
grandchild, brother, sister, or parent of the spouse, but not aunt, uncle, cousin, 
niece or nephew unless living in the employee's household. Each "instance" 
means each condition or period of illness. 

9.3 Absent compelling, exigent circumstances, the employee shall be responsible for notifying his/her 
supervisor four (4) hours or more, before swing and graveyard shifts or one (1) hour or more, 
before day shift, prior to the start of the work shift if on sick leave or otherwise unable to report to 
duty. When employees will be gone for a set, extended period, daily reporting will not be 
necessary. 

9.4 Sick Leave Conversion. Conversion of sick leave shall be allowed under the following conditions: 

9.4.1 Employees who have accumulated more than two-hundred-forty (240) hours of 
sick leave time may trade sixteen (16) hours of sick leave time for sixteen (16) 
hours of compensatory time off in a year. 

9.4.2 Employees who have accumulated more than four-hundred-eighty (480) hours of 
sick leave time may trade thirty-two (32) hours of sick leave time for (32) hours of 
compensatory time off in a year. 

9.4.3 Employees who have accumulated more than seven-hundred-twenty (720) hours 
of sick leave may trade forty-eight (48) hours of sick leave time for forty-eight (48) 
hours of compensatory time off in a year. 

9.4.4 For purposes of determining an employee's eligibility for sick leave conversion, his 
or her accumulated sick leave as of December 31

st 
of the previous year shall be 

used. Prior to January 10 of each year, eligible employees shall declare their 
intent to convert sick leave under this section on forms provided by the Human 
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Resources Department. An employee electing to utilize this conversion shall have 
his or her accumulated sick leave reduced and compensatory time increased 
accordingly. 

9.4.5 Compensatory time earned under this Section shall be subject to all rules 
applicable to the use of non-FLSA compensatory time under this Agreement, 
including the ability to cash out compensatory time, except that compensatory 
time earned under this section shall not be subject to the forty (40) hour maximum 
accrual requirement. 

9.5 Planned Temporary Disability and/or FMLA Usage. Non-LEOFF I 

9.6 

9.5.1 An employee, who anticipates planned HCP treatment including surgery or 
childbirth, must notify the Sheriff or designee, in writing, of the expected starting 
date and the likely length of leave sought. A request for leave of absence for a 
planned FMLA usage must be followed-up by a statement from the employee's 
HCP once the County complies with the FMLA notice and paperwork 
requirements. If the County is in compliance with the FMLA then the County may 
be able to legally obtain information indicating the nature of the disability, the 
anticipated date the employee will be able to return to work, and any restrictions 
on the employee's work activities. 

9.5.2 If an employee has provided written notice to the employer of a planned absence, 
he/she may continue to work up to the date of departure providing the employee's 
HCP concurs in the employee's ability to continue to work and the requirements of 
the job are satisfied. Continued concurrence of the employee's HCP may be 
requested, in writing by the County, at regular intervals based on the nature of the 
planned FMLA usage and the requirements of the employee's job. 

Temporary Duty Assignment. In case of injury or illness that prohibits the employee from 
performing his or her regularly assigned duties, the Sheriff may provide a temporary duty 
assignment per shift if the employee is released by the employee's HCP for such duty. 

If the Temporary Duty Assignment made by the Sheriff is in the employee's regular bargaining 
unit and the employee is released by the employee's HCP to perform such assignments, the 
employee must accept the assignment. The employer may offer an employee work in other 
bargaining units, but the employee may refuse such offer without recrimination. An employee 
performing a Temporary Duty Assignment will be paid at the employee's regular rate of pay rather 
than the rate of pay of the temporary duty position. 

9.7 Transfers. Employees transferring from one (1) Skagit County department or office to another 
shall retain all accrued and unused sick leave benefits. Any employee rehired within one (1) year 
after termination who, within sixty (60) days after rehire reimbursed the County for any lump sum 
sick leave settlement paid him shall retain all accrued and unused sick leave benefits. 

9.8 Leave Donation. Any employee may donate sick leave to a sick leave bank, which may be drawn 
upon by other bargaining unit employees under such conditions as the County Commissioners 
shall establish. The County Commissioners shall establish criteria for sick leave donation which 
donation shall not be unreasonably denied. 

9.9 Sick Leave Cash-Out. Corrections Guild members who separate employment in good standing 
may cash out a portion of their sick leave bank as follows: 

• Employed with Skagit County for consecutive five (5) years or more of service.
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• Separated in good standing.

• May cash out 25% of their leave bank. (Maximum cashout not to exceed 60 hours).

• Employee must have a minimum of 240 hours accrued in their sick leave bank.

Corrections Guild members who retire from Skagit County employment and are eligible to receive 
Washington Public Employees Retirement System (PERCS), LEOFF 2 pension, or upon death 
may cashout a portion of their sick leave bank as follows: 

• Employed with Skagit County for consecutive five (5) years or more of service.

• May cashout 50% of their sick leave bank, up to 480 hours.

• (Maximum cashout not to exceed 240 hours)

• Employee must have a minimum of 240 hours accrued in their sick leave bank.

Completion of Sick Leave Cashout form must be completed and submitted to the Human 
Resource Department at least two (2) weeks prior to separation of service retirement. 

Donated sick leave may not be cashed out. 

ARTICLE 10- MISCELLANEOUS LEAVE 

10.1 Bereavement Leave. In the event of a death in the immediate family of an employee, the 
employee shall be granted time off with pay. 

10.1.1 "Immediate Family" includes persons related by blood or marriage or legal 
adoption in the degree of consanguinity as grandparent, parent, wife, husband, 
brother, sister, child, or grandchild or any relative living in the employee's 
household. 

10.1.2 Time Off. 

10.1.2.1 In the event of a death in an employee's immediate family, the employee 
shall be eligible for not more than three (3) working days or not more than 
twenty-four (24) hours bereavement leave with pay to assist with funeral 
arrangements and services when a death occurs within the state of 
Washington. 

10.1.2.2 An employee shall be granted not more than five (5) days nor more than 
forty (40) hours of leave with pay to assist with funeral arrangements and 
services when a death occurs outside the state of Washington. 

10.1.2.3 An employee is eligible for one-half (1/2) day leave with pay to attend the 
memorial service/funeral of a fellow employee, or an employee who has 
retired from service within five (5) years, subject to the approval of the 
Sheriff or designee. 

Bereavement leave may be extended by the use of accrued vacation time with approval of the 
Sheriff or designee. 

10.2 Jury Leave. Employees shall be granted leave with pay except as herein limited while required to 
perform jury service; or required to appear before a court or other public body on any matter 
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related to his work. In order to receive such leave, employees must surrender all fees, except 
mileage when an employee's POV is used, connected with their court service or appearance to 
the County. 

10.3 Education Leave. Employees may request a leave of absence without pay for educational 
purposes to attend an accredited institution when it is related to employment. The period of leave 
may be for one (1) year and may be renewed. Requests for educational leave and educational 
leave renewals shall be granted at the sole discretion of the Sheriff. 

10.4 Unpaid Leave of Absence. 

10.4.1 All requests for an Unpaid Leave of Absence shall be submitted in writing to the 
Sheriff. Such requests shall state the reasons the leave of absence is being 
requested and the appropriate length of time off the employee desires. Maximum 
length of leave of absence shall be twelve (12) months and shall be at the 
discretion of the Sheriff. Approval and/or denial of these types of requests are not 
subject to the grievance procedure. 

10.4.2 Except as provided by State and Federal law, no vacation or sick leave benefits or 
any other fringe benefits shall accrue while an employee is on leave of absence 
without pay, and the employee's anniversary date will be adjusted accordingly. 

10.5 Family and Medical Leave Act. Employees are entitled to Family and Medical Leave Act leave as 
required by the FMLA, state law, and as outlined in Skagit County's FMLA current policy (1-1-06) 
unless modification is required by law. 

10.6 Military Leave. Skagit County will comply with the federal Uniformed Services Employment and 
Reemployment Right Act (USERRA) and any state laws related to participation in uniformed 
services/military services, including the National Guard and Military Reserves, for employees that 
voluntarily or involuntarily leave employment positions to undertake military service. 

ARTICLE 11 - HOLIDAYS 

11.1 The following shall be paid observed holidays: 

New Year's Day 
Martin Luther King's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving Day 
Christmas Day 

11.2 Employees shall be entitled to two (2) paid "floating" holidays equal to sixteen (16) hours per 
calendar year, which may be used in no less than one (1 )-hour increments. Each employee may 
select the day on which the employee desires to take the additional holiday provided herein after 
approval of the Employer. New employees shall be eligible for the additional holiday following six 
(6) months of continuous service. This "floating" holiday must be taken within each calendar year
it is earned. No employee shall be paid for an unused "floating" holiday upon termination of
employment.
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11.3 For employees that work a regular day shift, Monday through Friday, when a legal holiday falls on 
Saturday, the previous Friday shall be considered the holiday, and whenever a legal holiday falls 
on a Sunday, the following Monday shall be considered the holiday. 

11.4 Holiday Pay. Employees that work a rotating schedule shall receive an additional eight (8) hours 
of wages at their regular rate of pay whenever an actual holiday falls on the employee's 
scheduled day off. Employees working a rotating schedule do not have the right to move the 
holidays to another designated day and therefore receive any additional compensation. 

11.5 Whenever the employees covered by this Agreement work on any of the above named holidays, 
they shall be guaranteed a minimum of eight (8) hours additional wages at the rate of time and 
one-half (1½) their regular hourly rate of pay, in addition to their regular pay. Employees may 
elect to take overtime pay or compensatory time off pursuant to Section 6.3 of this Agreement. 
Holidays, when not worked, are not "hours worked" for the purpose of calculating overtime for that 
workweek. 

11.5.1 Employees who are scheduled to work a holiday and who request to work a 
shorter shift than scheduled and are released from duty will only be paid Holiday 
pay (Section 11.5) for the actual hours worked. 

ARTICLE 12 - EQUIPMENT, UNIFORMS AND CLEANING 

12.1 It shall be the County's responsibility to provide to all employees on an "as needed" basis all or 
part of the following uniform, equipment, and leather gear: 

UNIFORM ITEMS 

Badqe (shirt) 1 
Shirts 1 lonq sleeve/3 short sleeve 
Trousers 3 
Ties 1 
Tie Bar 1 
Utility Jacket 1 
Uniform Belt 1 
Boots/Shoes Maximum - $225 annuallv 
Baseball Hat (Tactical & Search and 1 
Rescue OPS) 

EQUIPMENT 

Handcuffs 1 pair 
Capstun 1 (Transport) 

Protective Vests Level 2 ballistic vest for employees who 
request them 

LEATHER GEAR ITEMS 

Handcuff case 1 
Key holder 1 
Trouser Belt 1 
Glove Holder 1 

Boot Allowance (other usage) - Employees may use up to $75 for approved equipment if boots 
are not purchased during the calendar year. Boots must be appropriately maintained. 
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Protective Vests - Vests must be worn by deputies when working in the Jail or on transports. 
Exceptions will be made for control room assignments but the vest must be with the deputy in the 
control room so that it may be easily donned as needed. 

12.2 Used uniforms and equipment may be issued as long as they are in serviceable condition. 

12.3 The employee shall be held accountable for all such items issued to the employee by the County. 
Items which become worn out, lost, or destroyed as a direct result of the proper performance of 
the employee's duties, or as a result of an occurrence not due to the employee's intentional act or 
willful negligence shall be replaced by the County as soon as practical. However, if said items 
become lost or mutilated as a result of that particular employee's willful negligence or intentional 
act, they shall be replaced by the employee. 

12.4 Equipment issued by the County to each employee shall remain the property of the County. 

12.5 A four (4)-person board comprised of two (2) members selected by the Guild and two (2) 
members selected by the Employer shall be established to recommend new equipment 
acquisition and recommend guidelines and regulations governing uniforms worn by employees. 
All final determinations shall be made by the Sheriff. 

12.6 Clothing Allowance. The Employer shall pay the cleaning of two (2) full uniforms per week for 
uniformed personnel. 

12.7 Alterations to uniforms funded by the employer shall include standard alterations only. 

12.8 The Employer shall pay for repair or replacement of employee's personal property reasonably 
and necessarily worn or carried when such property is stolen, damaged, or destroyed as a direct 
result of the employee's performance of his official duties. Payment shall not be approved if the 
willful negligence or wrongful conduct of the employee was a contributing factor to the loss. 
Reimbursement for repair or replacement of personal property shall not exceed five hundred 
dollars ($500) per employee, per occurrence. 

12.9 Jumpsuit Trial Period. For 2016 only, Department will purchase appropriate jumpsuits for up to 
15 corrections deputies and sergeants, selected by the Guild President in coordination with the 
Chief of Corrections or their designee, in order to test their effectiveness in the corrections 
environment. 

ARTICLE 13 - PROBATION 

13.1 To enable the County to exercise a choice in the filling of vacant positions, no appointment, 
employment, or promotion, in any position shall be deemed complete until after the expiration of a 
period of one (1) year's probationary service from the date of hire. In the event that the 
employee's probationary period is interrupted by absence from work for more than (3) weeks, 
including activation to military service the probationary period will be extended upon return to 
work until the full twelve (12) months of on-the-job probationary period has been completed 
Probation is an extension of the selection process and failure of the probationary period as 
determined by the immediate supervisor, Chief or Sheriff, shall not be subject to appeal through 
the grievance procedure or otherwise. The appointing power may terminate at will the 
employment of any person during their first (1st) year of departmental employment if the 
appointing power deems him/her unfit or unsatisfactory for service in the office of the County 
Sheriff. Similarly, the County may revert probationary promoted employees to their prior regular 
civil service rank without cause as defined elsewhere in this Agreement. 

13.2 The County agrees that if it believes it is appropriate or necessary to extend probation beyond the 
twelve ( 12) months ( or probationary term) set forth in the CBA on an individual case, it will notify 
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the Guild, of the basis for the desired extension and if the Guild is in agreement, the parties will 
document the extension in writing. If there is no agreement from the Guild, probation may not be 
unilaterally extended by the County. 

ARTICLE 14 - MISCELLANEOUS 

14.1 Rules and Procedures Manual. The Employer shall provide each employee with access to an 
electronic copy of the Manual of Rules and Procedures. New employees shall be provided with 
the above at the time of their appointment. The President of the Guild shall receive an official 
copy of the Rules and Procedures Manual (and any revisions made thereto) in electronic format. 

14.2 Outside Employment. Employees wishing to engage in off-duty employment must first obtain the 
approval of the Sheriff, which approval shall consider any conflict with the employee's duties as 
his prime employment, excessive hours, or any conflict with his law enforcement duties. The 
Sheriff shall not unreasonably withhold his approval of off-duty employment. 

14.3 Training Opportunities. The Employer shall provide reasonable training opportunities for all 
employees. This shall consist for each employee of not less than eight (8) hours per year of 
training certified by the Criminal Justice Training Commission, thirty-two (32) hours of other, 
certified training, and one (1) day (4 hours) at the firing range for firearms training. Deputies 
assigned to Jail Alternatives program, Court Rover, Transport, or CRT will receive three (3) days 
( 4 hours each, 12 hours total) at the firing range for firearms training. All such training 
opportunities are subject to availability. Employees shall be properly notified of all upcoming 
training opportunities. 

14.4 In addition to emergency circumstances, the parties recognize that on occasion there may be a 
need for employees covered by this Agreement to assume duties and/or responsibilities and 
perform work outside of their bargaining unit. Such duties may include, but are not limited to, 
corrections deputies performing duties normally performed by patrol deputies and emergency 
dispatch work. It is further understood that such temporary assignment shall not be used to 
supplement normal staffing, but is limited to unforeseen circumstances of limited duration, 
normally not to exceed fifteen (15) minutes per incident. In no event shall this coverage exceed 
sixty (60) minutes for any one (1) incident. 

14.5 The County shall attempt to provide seven (7) parking spaces reasonably close to the jail, as of 
July 1, 2004. 

ARTICLE 15 - INTERNAL INVESTIGATIONS 

15.1 General Procedures. Any employee who will be interviewed concerning an act, which, if proven, 
could reasonably result in disciplinary action against him or her will be afforded the following 
safeguards. 

15.1.1 To the extent possible, the employee will be informed in writing twenty-four (24) 
hours prior to the interview of the general reason for the interview, the alleged 
policies, rules, or laws that form the basis for the initiation of the internal 
investigation, the person(s) that will be present during the interview and who will 
be conducting the investigation, whether the employee is being placed upon 
administrative leave with pay, and what work and/or law enforcement authority 
restrictions, if any, the employer is imposing upon the employee during the 
pendency of the internal investigation. 

15.1.2 At the time of the written notice required in Section 15.1.1 and prior to any 
investigatory interview the employee will be informed of and afforded the 
opportunity to consult with a Guild representative. The employee shall be allowed 
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a reasonable amount of time to secure the presence of a Guild representative 
and/or the Guild's legal counsel and to have a Guild representative and/or the 
Guild's legal counsel present during any interview, so long as the delay shall not 
unduly obstruct the Employer's ability to conduct its investigation. The Guild 
representative and/or the Guild's legal counsel will not unduly interfere in the 
interview. These restrictions on the Guild's representative's and/or the Guild's 
legal counsel's role in no way limit the Guild's right to present other evidence to 
the County during the investigation, and/or after the conclusion of the interview of 
the employee. 

15.1.3 To the extent reasonably possible, interviews shall take place at Department 
facilities. 

15.1.4 The Employer shall make a reasonable good faith effort to conduct these 
interviews during the employee's regularly scheduled shift or normal business 
hours, except for emergencies or where interviews can be conducted by 
telephone. Where an employee is working on a graveyard shift, the interview can 
be scheduled contiguously to the employee's shift. 

15.1.5 The employee will be required to answer all questions, except for those involving 
criminal conduct of the employee if the employee has been informed that criminal 
charges may be filed against him or her. Prior to the commencement of any 
formal disciplinary interview, the employee shall be advised as follows or given a 
reasonably equivalent statement to insure the employee is aware they are being 
ordered to answer questions as part of the internal investigation. 

"You are a person subject to incidents currently under an internal investigation and as 
part of that investigation you are being ordered to truthfully and fully reply to all 
questions that are part of the investigation. Your failure to respond to questions as 
directed in a completely cooperative way will be regarded as separate and independent 
basis for discipline, and that anything less than absolute truthfulness will constitute 
grounds for termination of your employment." 

15.1.6 All interviews shall be limited in scope to activities, circumstances, events, 
conduct, acts or background which pertain to the incident which is the subject of 
the investigation. Nothing in this section shall prohibit the employer from 
questioning the employee about information which is developed during the course 
of the interview. 

15.1. 7 For an employee who is informed under Section 15.1.1, the Department shall 
electronically record the interview, and a copy of the complete electronic recording 
and interview of the employee shall be furnished, upon request, to the employee 
and the Guild's designated representative or the Guild's legal counsel for the 
employee. If the interviewed employee is subsequently disciplined and any part of 
any recording is transcribed by the Employer, the employee and the Guild's 
designated representative or the Guild's legal counsel shall be given a 
complimentary copy thereof. The Guild representative or the Guild's legal counsel 
for the employee shall be allowed to electronically record the interview and any 
subsequent meeting involving the employee related to the internal investigation. 

15.1.7.1 For interviews of all other employees, if the Department electronically 
records the interview, a copy of the complete electronic recording and 
interview of the employee shall be furnished, upon request, to the 
employee and the Guild's designated representative or the Guild's legal 
counsel for the employee. If the interviewed employee is subsequently 
disciplined and any part of any recording is transcribed by the Employer, 
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the employee and the Guild's designated representative or the Guild's 
legal counsel shall be given a complimentary copy thereof. The Guild's 
representative or the Guild's legal counsel for the employee shall be 
allowed to electronically record the interview and any subsequent meeting 
involving the employee related to the internal investigation. 

15.1.8 The employee and the Guild shall be advised, in writing, of the results of the 
investigation and any further action to be taken on the incident. 

15.2 When the investigation results in discipline and the matter is grieved, the Guild will be furnished 
with a complete copy of the report of the investigation, unless limited by law. 

15.3 Criminal Investigations. This article shall not apply to investigations of criminal conduct by the 
employee, unless the Employer has informed the employee that the employee's statements shall 
not be used in any criminal proceedings. 

15.4 Psychological Evaluations. 

15.4.1 Conditions Under Which Testing Will Take Place. 

15.4.1.1 

15.4.1.2 

No test will take place without there being a reasonable suspicion to 
believe that an employee is psychologically unfit to perform the job. If the 
Employer has a reasonable suspicion to believe that an employee may be 
psychologically unfit for duty, the Employer will request a fitness 
examination by a doctor chosen by it from a list of doctors previously 
agreed to by the Employer and the Guild. If the employee voluntarily 
elects in writing not to involve the Guild then the Guild will not be provided 
the above information. 

The Employer will not ask the employee to sign any waiver of liability 
against the person conducting the test. 

15.4.2 Results of the Test. 

15.4.2.1 

15.4.2.2 

15.4.2.3 

The doctor will issue a written report to the Employer and the employee. 
The only information which the doctor may disclose shall be whether the 
employee is fit or unfit for duty or requires modified work conditions 
together with a detailed explanation of the doctor's conclusion. If the 
doctor believes the employee is fit for duty but needs modified work 
conditions, the doctor will indicate what modifications are necessary and 
the extent and projected duration of the modification. The Employer 
retains the right to determine whether the described modifications are 
reasonable. As with any confidential medical information, the County will 
maintain this information in separate files with disclosure limited as 
provided in the Americans with Disabilities Act, HIPAA and relevant 
enacted regulations. 

If either party signatory to this Agreement believes that the conclusions of 
the doctor are in error, it has the right to obtain an additional examination 
by a doctor from the above referenced list at its own expense. The first 
doctor will provide all information which was utilized to the second doctor. 

The examining doctor will make him/herself available to answer questions 
by the doctor who does the second examination. The appealing party shall 
bear the costs of the first doctor's time in answering such questions. 
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15.4.2.4 If the first two (2) doctors disagree as to the employee's fitness for duty, 
they shall mutually select a third, independent doctor to review their 
respective files and findings; conduct an independent examination (if that 
doctor deems it necessary); and issue a final determination as to the 
subject employee's fitness for duty and the nature and extent of 
accommodations which would be necessary to offset any disabling 
condition. The third doctor's determination shall be final and binding on the 
parties as to the issue of fitness for duty and is not subject to the grievance 
procedure. However, the Employer retains the right to determine whether 
the described accommodation is reasonable. The Guild and Employer 
shall each bear one-half (1/2) of the costs of the third doctor. 

15.4.2.5 Use of this procedure, as set forth in Section 15.4, is in lieu of using the 
grievance procedure of this Agreement. 

15.4.2.6 As used in this Section 15.4, "doctor" refers to a psychologist or 
psychiatrist. 

ARTICLE 16- DISCIPLINE 

16.1 Just Cause. The Employer shall not discipline any employee unless just cause for such discipline 
exists. 

16.2 Personnel Files. Employees may request the Sheriff to remove adverse material from personnel 
files after a period of eighteen (18) months from the date of the underlying misconduct. The 
Sheriff has the sole discretion to determine whether such materials are removed provided that 
any adverse materials must be removed after a period of five (5) years from the date of the 
misconduct if there is no similar misconduct for which the employee was disciplined during the 
intervening period. The employee has the right to examine and be provided copies of his or her 
personnel file. Materials to be placed into an employee's personnel file relating to job 
performance or personal conduct or other materials that may have an adverse effect on the 
employee's employment shall be reasonable and accurate. Copies shall be provided to the 
affected employee prior to placement in his or her file. Employees who challenge materials 
included in their personnel files are permitted to insert material related to the challenge. 

16.3 Public Disclosure. The Employer will comply with Public Disclosure laws but, will make a good 
faith effort to promptly advise any employee prior to any such disclosure of personal information. 

ARTICLE 17 - GRIEVANCE PROCEDURE 

17.1 A "grievance" means a claim or dispute by an employee and/or the Guild with respect to the 
interpretation or application of the provisions of this Agreement. For all grievances arising under 
this Agreement, the following procedures shall be followed: 

Step 1: 

Step 2: 

Within ten (10) working days from its occurrence, or reasonable knowledge, the Guild 
or aggrieved employee shall discuss his/her complaint with the immediate supervisor. 
The Guild representative may be present. This discussion shall be verbal and, if 
settled no further action shall be taken. 

If the dispute is not settled in Step 1, within ten (10) working days from the date the 
complaint was submitted to the immediate supervisor in Step 1, the Guild or 
aggrieved employee shall reduce the grievance to writing and shall be filed with the 
Undersheriff with a copy to the Chief. After receipt of the Step 2 grievance the 
Undersheriff shall contact the Guild or aggrieved employee to schedule a mutually 
agreeable time for discussion about the grievance. A Guild representative may be 

Skagit County Corrections Deputy Guild 
Agreement 2017-2019 

18 



Step 3: 

Step 4: 

present for the Step 2 discussion with the Undersheriff. This discussion shall be a 
verbal discussion and, if settled, no further action shall be taken. 

At Step 2 and each subsequent step of the grievance procedure, the written 
grievance shall include: 

(a) A statement of the grievance and the facts upon which it based;

(b) The Section(s) of this Agreement alleged to have been violated;

(c) The remedy sought;

(d) The name of the individual(s) submitting the grievance.

If the grievance is not resolved in Step 2, the grievance shall be reduced to writing 
and shall be filed with the Sheriff within fifteen (15) working days of presenting it to 
the Undersheriff in Step 2. The Sheriff shall attempt to resolve the grievance within 
five (5) working days of receipt of same and communicate his response in writing to 
the Guild within five (5) working days of receipt of the grievance. 

If the grievance is not settled in accordance with the foregoing procedure, it may be 
submitted for arbitration within thirty (30) days of receipt of the Sheriff's response at 
Step 3 by either signatory party to this Agreement. The parties shall select a 
disinterested party to serve as arbitrator. In the event the County and the Guild are 
unable to agree upon an arbitrator, the County and the Guild shall request a list of 
arbitrators from the American Arbitration Association. The County and Guild then 
shall select an arbitrator from said list. Order of selection and striking of arbitrator 
names shall be determined by a coin flip. The arbitrator shall have jurisdiction and 
authority only to interpret, apply or determine compliance with this Agreement. The 
arbitrator shall have no authority to add to, detract from, or alter in any way, the 
provisions of this Agreement. Any decisions shall be final and binding upon the 
parties. The expenses and fees incident to the services of the arbitrator shall be 
equally shared by the County and the Guild. All other expenses associated with 
either party presenting its case in arbitration shall be borne by that party, including 
attorney fees. 

Timelines denominated herein may be waived or extended by mutual agreement of the parties in 
writing. 

ARTICLE 18 - COMPENSATION 

18.1 Employees shall be assigned to the appropriate tier of the salary plan outlined in Attachment A 
according to the combination of assignments and special pays they are entitled to. 

18.2 Effective January 1, 2017, all tiers and steps of the corrections deputies and sergeant's salary 
plan in effect as of December 31, 2016, shall increase by two and three-quarter percent (2.75%) 
across the board. 

18.3 Effective January 1, 2018, all tiers and steps of the corrections deputies and sergeant's salary 
plan in effect as of December 31, 2017 shall be increased by two percent (2%) across-the-board. 
Effective July 1, 2018 all tiers and steps of the corrections deputies and sergeant's salary plan in 
effect as of June 30, 2018 shall be increased by one percent (1%) across the board. 

18.4 Effective January 1, 2019, all tiers and steps of the corrections deputies and sergeant's salary 
plan in effect as of December 31, 2018 shall be increased by one and a half percent (1.5%) 
across-the-board. Effective July 1, 2019, all tiers and steps of the corrections deputies and 
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sergeant's salary plan in effect as of June 30, 2019 shall increase by one and a half (1.5%) 
percent across the board. 

18.5 Guild members employed prior to January 1, 2017, and still employed as of January 1, 2017, 
shall receive a one-time lump-sum payment of nine hundred and fifty ($950) dollars, less all 
applicable employment taxes. Payment will be made no later than the fourth (4

th
) pay period of 

2017. 

18.6 Shift Differential. The Employer agrees to pay each employee who works a rotating shift 
schedule or straight night shift schedule at one of the salary tiers which provides for shift pay. 

a) An employee assigned to work a swing shift will be paid a swing shift differential pay
equal to an additional one and one-quarter percent (1.25%) above the employee's regular hourly
and/or monthly rate of pay.

b) An employee assigned to work a graveyard shift will be paid a graveyard shift differential
pay equal to an additional two and one-half percent (2.5%) above the employee's regular hourly
and/or monthly rate of pay.

c) A "night shift" is agreed to include graveyard and swing shifts, with the hours defined as:

i. Swing shift: A shift that begins between 1400 (2:00p.m.) and 2200 (10:00 p.m.)

ii. Graveyard shift: A shift that begins between 2200 (10:00 p.m.) and 0600 (6:00 a.m.)

d} When the 12 hour shift is implemented the Swing and Graveyard shift differentials will
cease. There will be a single night shift defined as beginning at 1800 (6:00 PM) and ending at
0600 (6:00 AM). Employees assigned to work the night shift will receive a two and one-half
percent (2.5%) above the employees hourly and/or monthly rate of pay. Additionally, any
employee assigned to work the hours between 1800-0600 will receive the night shift differential
for that time.

18.7 Specialty Pay Premium. The Employer agrees to compensate employees assigned to special 
duty at one (1) of the pay tiers that provides specialty premium pay. Specialty pay shall be paid 
to the following assignments: 

Field Training Officer 
Security Threat Group/Transport Deputy 
American Sign Language 
Programs Alternative 
Court Rover 
Medical Liaison 

With respect to the premium pay assignments listed above, the following conditions apply: 

(1) Employees with FTO assignments receive premium pay when assigned
FTO duties. Premium pay shall be provided for a minimum of 3 months.
For the contract period of 2017 - 2019 only, FTO assigned employees
will receive FTO premium pay once assigned as an FTO and said pay
will continue until the employee is no longer assigned as such. This
change is to address the ongoing training required due to the opening of
the new jail facility.
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(2) Employees will receive premium pay for being fluent in Sign Language.
Such a decision may be based upon an oral interview of the employee
by another fluent employee chosen by the Sheriff.

18.8 Bi-lingual Premium Pay. A premium payment of one hundred and forty ($140) dollars will be 
provided to employees who are fluent in Spanish (or a Spanish dialect derivative). Fluency will 
be determined through an oral interview of the employee by another fluent employee chosen by 
the Sheriff. Premium pay shall be paid out one half (1/2) per pay period and will be pro-rated in 
the event of separation of employment. 

18.9 Educational Incentive Pay. Employees shall be placed at a salary tier that includes educational 
incentive pay if the employee possesses a bona fide college degree from an accredited 
educational institution on the following basis: 

AA/AS (2 year) bona fide degree 
BA/BS (4 year) degree 

18.9.1 Application Process: A new employee will be informed of this benefit upon hiring. 
Documentation of a college degree will be required, as well as a copy of the 
transcript. 

A current employee who completes a course of study and is awarded a bona fide degree should 
then provide a copy of the bona fide degree and/or transcript, if necessary, with a written request 
for educational pay. 

18.10 Sergeant Differential. A Sergeant's base pay will be four percent (4.0%) above the highest paid 
deputy hourly wage. There shall be three (3) steps in the Sergeant pay scale: Step 2, being an 
additional four percent (4.0%) after eighteen (18) months as a Sergeant, and Step 3 an additional 
four (4.0%) after thirty-six (36) months as a Sergeant. This new step system will be implemented 
retroactively for all eligible employees on the payroll as of November 12, 2008, and current 
Sergeants will be placed into a new Sergeant step based upon years of service as a Sergeant at 
the time of implementation of this new step system. 

18.11 Hiring Bonus. Employees hired in 2017 shall receive a one-time lump-sum payment of five 
hundred ($500) dollars, less all applicable employment taxes. Payment will be made within the 
first four (4) pay periods after the date of hire. 

18.12 New Hire Retention Incentive (not applicable to employees hired after December 31, 2017) 

(a) After one (1) year of continuous employment, employees shall receive a one-time lump­
sum payment of two hundred and fifty($250) dollars.

{b) After two (2) years of continuous employment, employees shall receive a one-time lump­
sum payment of three hundred and seventy-five ($375) dollars.

(c) After three (3) years of continuous employment, employees shall receive a one-time lump­
sum payment of five hundred ($500) dollars.

(d) After four (4) years of continuous employment, employees shall receive a one-time lump­
sum payment of six hundred and twenty-five ($625) dollars.

(e) After five (5) years of continuous employment, employees shall receive a one-time lump­
sum payment of seven hundred and fifty ($750) dollars.
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(f) This incentive applies to employees hired before or during the term of this agreement.
Incentives will begin in 2016 and be paid for any anniversary that occurred in that year.

(g) Employees who qualify for this incentive shall receive each year's incentive for which they
are eligible, even if that incentive falls after the expiration of the current contract.

ARTICLE 19- HEALTH AND WELFARE 

19.1 Guild represented employees are covered by the County's health insurance plans and benefits 
(Standard Medical Plan (SMP) , dental, vision, life insurance and EAP). A copy of the plans and 
benefits effective January 1, 2017 are incorporated herein by reference. The SMP benefits shall 
be maintained for the life of the agreement subject to articles 19.5 through 19.12 

19.2 The County will pay the cost of life insurance and employee assistance program at 100% for each 
employee and their dependents. 

19.3 All health and welfare plans and benefits specified in this Article shall be as set forth in 
Attachment C, or plans with equal or better benefit levels. 

19.4 The County agrees to provide a short-term and long-term disability insurance policy for off-duty 
injuries for corrections officers and sergeants. The County will pay up to forty dollars ($40) per 
month for PERS I and II and PSERS officers only. Employees may elect to decline coverage 

19.5 The County shall fund the SMP benefits, accumulation of reserves, and operation as herein 
provided: 

19.5.1 The Parties have agreed that an appropriate division of the SMP "Operating Cost 
Sharing" (SMP-OCS) is to be 80% through County funding and 20% through 
beneficiaries' payments for services over a rolling three year period. The initial 
rolling three year period in determining the SMP-OCS will be 2017 through 2019. 

19.5.2 The County shall provide funding of the SMP as follows: 

19.5.2.1 For 2017 the County shall fund the SMP 

19.5.2.2 For 2018 the County shall fund the SMP up to 105% of the 2017 funding 
level. 

19.5.2.3 For 2019 the County shall fund the SMP up to 105% of the 2018 funding 
level. 

19.5.2.4 In the event the County funding provided in subsection 2.2 and 2.3 of this 
article should result in a SMP-OCS division where County funding is less 
than 80% of the SMP-OC, over a three year rolling period, the County shall 
increase its funding above the level required in section 19.5.2.2 and 
19.5.2.3 such that the SMP-OCS is actuarially projected to maintain the 
County commitment to funding 80% of the SMP-OCS. 

19.5.3 In the event a specific SMP employee benefit choice requires an employee 
payment to the County in order to obtain such benefit coverage (i.e. employee 
contribution for spousal benefits) such employee payment is hereby authorized for 
payroll deduction. To the extent the County may be able to do so such payments 
shall be deducted on a "pre-tax" basis. When an employee contribution is a 
monthly amount, such contribution will be deducted at one half (1/2) of the total 
amount per paycheck. In the event the employee separates employment prior to 
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the second deduction, such deduction will be taken out of the employee's final 
paycheck. 

19.5.3 (a) Employees electing to enroll their spouse (or registered Domestic 
Partner) in the SMP 500 shall be subject to a one hundred ($100) dollars per 
month spousal contribution. 

19.6 All funding set forth in Section 19.4 shall exclusively be used for the SMP and no amount reverted 
to any other purpose regardless of such surplus amounts as may accumulate. 

19.7 Should the SMP accumulate "surplus reserves" (i.e. those amounts over-and-above a reasonable 
reserve required by prudent management of the SMP for actuarially predictable "bad years") the 
Benefits Committee may recommend to the County such SMP benefit improvements as do not 
weaken the long term sustainability of the SMP at the current and future funding levels plus such 
increases as the County has agreed to. The County will not unduly withhold its agreement to such 
actuarially sound recommendations for benefits modifications by the Benefits Committee. 

19.8 Should the SMP experience negative actuarial trend experience, altering the division of SMP­
OCS beyond the cost sharing as provided in Section 19.5.1, the Benefits Committee, for the 
purpose of reducing/adjusting benefit levels such that the SMP will remain fully funded by the 
funds committed by the County to the exclusive funding of the SMP, shall meet and make said 
possible recommendations for the following plan year within the division of SMP-OCS provided in 
Section 19.5.1. Reserves may be considered in such actuarial evaluation for maintenance of 
benefits but shall not be depleted for the purpose of maintaining benefit levels that would 
otherwise require reduction to maintain financial stability of the SMP within the available funding 
limits. The County will not unduly withhold its agreement to such actuarially sound 
recommendations for benefit modifications by the Benefits Committee. 

19.9 The Benefits Committee may have one (1) employee representative from the Guild Bargaining 
Unit, appointed by the Guild, as well as a non-employee Guild representative. New Benefits 
Committee members will be afforded educational/orientation once each year to be presented by 
the County's Consultants and HR Department. 

19.10 If any change(s) to the SMP is required by the program provider or federal or state law, the 
County shall be required to immediately notify the Guild, in writing, of the required change, 
bargain (as required by RCW 41.56 et seq.) before implementation, and if implemented, bargain 
the impact of the change. 

19.11 If employed on the first working day of the month, eligible employees are eligible for Health and 
Welfare benefits for that month. 

19.12 The County shall offer an open enrollment period (of at least two (2) weeks) for all regular full­
time and regular part-time employees one (1) time per year. The following exceptions for 
additional open enrollment periods shall apply: 

19.12.1 Marriage: Benefit changes accepted up to one (1) month (or consistent with 
policy) from the date of marriage. 

19.12.2 Birth/Adoption: Benefit changes accepted up to one (1) month (or consistent with 
policy) from the date of birth/adoption. 

19.12.3 Any other qualifying event, consistent with County policy or state law or federal 
law. 
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ARTICLE 20 - DRUG AND ALCOHOL 

20.1 Reporting for work under the influence of intoxicating liquor and/or illegal drugs, or the use, sale, 
or possession by an employee of illegal drugs or the use, sale or possession of intoxicating liquor 
while on duty is strictly prohibited and may result in disciplinary action, up to and including 
discharge. 

Subject to HIPAA requirements and obligations each employee must advise the appropriate 
Employer representative if they are using prescription or other over-the-counter drugs they know 
or reasonably should know may impair their ability to perform job functions and/or operate 
machinery such as automobiles. Under appropriate circumstances the appropriate Employer 
representative may request the employee provide written HCP authorization to perform various 
essential job functions from a HCP while using such drugs. 

The County recognizes a need to provide through the employee assistance programs an 
opportunity for employees to deal with drug and alcohol related problems. Any employee who 
voluntarily requests assistance in dealing with a personal drug and/or alcohol problem may do so 
through employee assistance programs in complete confidence and without jeopardizing his or 
her employment with the County. The discontinuation of any involvement with alcohol or drugs is 
an essential requisite for participation in any treatment program. 

The parties recognize the essential purpose of any law enforcement agency is to enforce the 
criminal laws. Moreover, the parties recognize the courts have held it would substantially impair 
law enforcement agencies if they were required to employ individuals within their ranks who have 
violated the very laws said agencies are charged with enforcing. Therefore, the Employer 
reserves the right to refuse to employ or continue the employment of individuals who are or have 
been engaged in serious criminal conduct whether drug-related or not. 

Where the County has a reasonable suspicion that an employee is under the influence of alcohol 
or drugs, or using illegal drugs, the employee in question will be asked to submit to discovery 
testing including breath tests, urinalysis and/or a blood screen to identify any involvement with 
alcohol or drugs. Any accident involving property damage reportable as required by the RCW or 
involving serious physical injuries may also be cause for discovery testing for drugs or alcohol. 

Any employee who is found to be under the influence of or impaired by alcohol is subject to 
disciplinary action up to and including suspension or termination under the collective bargaining 
agreement. Any employee who is found to have any detectable level of illegal drugs in his 
system is subject to discharge and will immediately be placed on administrative leave with pay 
pending an investigation and potential discipline. 

An employee who refuses to submit to reasonable suspicion testing for alcohol and drugs will be 
conclusively presumed to be under the influence of alcohol or an illegal drug in his system, and 
will therefore be subject to suspension or discharge. 

For the purpose of this policy the following definition of terms is provided: 

Reasonable suspicion is suspicion based on objective facts, evidence, and reasonable inferences 
from those facts and evidence in light of experience that an employee is under the influence or 
impaired by the use of alcohol and/or illegal drugs or has been using illegal drugs. 

Under the influence is defined as a blood alcohol level of .04 grams per 100 ml of blood, or its 
equivalent, or any noticeable or perceptible impairment of the employee's mental or physical 
faculties. 
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Illegal drugs are defined as all forms of narcotics, depressants, stimulants, hallucinogens, and 
cannabis, whose sale, purchase, transfer, use or possession is prohibited or restricted by law. 

Over-the-counter drugs are those which are generally available without a prescription from a HCP 
and are limited to those drugs which are capable of impairing the judgment of an employee to 
safely perform his or her duties. 

Prescription drugs are defined as those drugs which are used in the course of HCP treatment and 
have been prescribed and authorized for use by a licensed HCP. 

20.2 If reasonable suspicion exists such that an employee may be required to submit to a drug test, 
the following procedure shall be followed: 

20.2.1 The employee shall be given an opportunity to confer with a Guild representative if 
one (1) is readily available. If a Guild representative is not readily available, the 
employee will be given the opportunity to arrange for a Guild representative to 
come and assist the employee so long as the responding Guild representative can 
be available physically to assist the employee in no more than one (1) hour. 

20.2.2 After being given the opportunity to meet and confer with a Guild representative, 
the employee shall then be given an opportunity to explain the reasons for his or 
her condition, such as reaction to a prescribed drug, fatigue, exposure to toxic 
substances, etc., to the Sheriff or designee. The employee's Guild representative 
may be present during this discussion and the discussion may be recorded at the 
employee's request. 

20.2.3 The employer may request breath, urine and/or blood samples. 

20.2.4 Urine and blood samples shall be collected at a local laboratory, hospital or 
medical facility. A Guild representative will be allowed to accompany the 
employee to the collection site and observe the collection, bottling and sealing of 
the specimen. The employee shall not be observed when the urine specimen is 
given. 

20.2.5 All specimen containers and vials, and bags used to transport them shall be 
sealed to safeguard their integrity in the presence of the employee and the Guild 
representative. 

20.2.6 The drug tests shall be conducted by the Laboratory of Pathology in Seattle or a 
laboratory of similar credentials as agreed to by the parties to this Agreement. 

20.2. 7 If a specimen tests positive in an immunoassay screen test, the results must be 
confirmed by a gas chromatography/mass spectrometry tests. The specimen 
must show positive results, using the following standards, for the results of the 
drug test to be considered positive: 

CONFIRMATION TEST 
DRUG SCREENING TEST (GC/MS) 

Amphetamines 1,000 ng/ml Amphetamines 500 ng/ml Amphetamines or 

Marijuana Metabolites 100 ni:i/ml Delte-THC 
Cocaine Metabolites 300 ni:i/ml Metabolite 
Opiates 2000 ng/ml Metabolites 

PCP 25 ng/ml PCP 
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20.2.8 At the employee's or the Guild's option, the specimen may be requisitioned and 
sent to a laboratory chosen by the Guild for testing. The cost of this test will be 
paid by the Guild or the employee. Failure to exercise this option may not be 
considered as evidence in an arbitration or other proceeding concerning the drug 
test or its consequences. 

20.2.9 The employee and the Guild shall be informed of the results of all tests, and 
provided with all documentation regarding the tests as soon as the test results are 
available to the Sheriff's Office. 

20.3 The Employer shall designate a Medical Review Officer (MRO) to review all confirmed positive 
test results and communicate those results to the Employer. The MRO shall have the 
responsibility to determine when an individual has failed a drug test. The MRO shall retain all 
records of all positive tests for at least five (5) years and records of all negative tests for at least 
one (1) year. 

20.4 If the results of the drug test are positive, and support a conclusion that the employee used an 
illegal drug at the work place during working hours, or reported to work while under the influence 
of an illegal drug or alcohol, the employee may be subject to discipline up to and including 
discharge. If subject to discipline, a copy of the MRO report to the County shall be supplied to the 
Guild upon request. 

ARTICLE 21 - PHYSICAL FITNESS 

21.1 The Employer agrees to reimburse employee monthly membership dues for all eligible 
participants at a health club spa or self-defense studio in an amount up to forty dollars ($40) per 
month. However, employees must utilize the services of the health club a minimum of ten (10) 
times per month to qualify for reimbursement of membership dues. For purposes of minimum 
use requirements for this section, vacation, sick leave, or temporary disability periods shall not 
constitute non-compliance with this section. 

21.2 Corrections Deputies of the Skagit County Sheriff's Office shall submit to the physical fitness test 
set forth herein, or a modification thereof, pursuant to 21.3 of this Article provided that there shall 
not be more than two (2) such tests per calendar year for employees who meet the standards 
established herein. 

21.3 Special tests shall be devised for employees who have physical handicaps or limitations which 
interfere with the ability to do one (1) or more of the regular tests. Special tests shall be devised 
by the HCP, consultant, and assigned Guild representative. 

21.4 Employees shall be compensated in pay at the applicable straight time or overtime rate when 
required to take fitness tests. Exercise and conditioning shall be on an individual and voluntary 
basis without compensation. 

21.5 Employees shall cooperate with the HCP in efforts to experiment with and improve the tests and 
standards contained herein. 

21.6 All employees shall be protected against loss of pay for time off due to any injuries sustained 
while participating in authorized physical fitness tests. 

21. 7 Every three (3) years each employee shall be given the option to obtain a blood scan and 
treadmill test from a HCP designated by the Employer. These tests will be provided at the 
Employer's expense. Employees shall not be compensated for the time involved in these tests. 
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21.8 Any medical records generated shall be maintained in the office of the examining HCP, and 
access to the files (in compliance with ADA and HIPAA) by the Sheriff or his designee shall be 
allowed only for purposes pertaining to occupational qualifications. 

21.9 Employees that fail the physical fitness test shall not be subject to discipline. Employees passing 
the physical fitness test shall not receive any additional compensation. 

21.10 Physical Test Descriptions. The physical tests shall be those found in Attachment "B" to this 
Agreement. A copy of the results of these tests shall be made available to the employer. 

ARTICLE 22 - SUBORDINATION OF AGREEMENT 

22.1 The parties agree that except where matters are covered by express provIsIons of this 
Agreement, the employees are subject to the Rules of the Skagit County Civil Service 
Commission. 

22.2 It is understood and acknowledged by the parties that under some circumstances individual 
employees who are covered by this Agreement may have potential remedies available to them 
under both this Agreement's grievance procedure and under the Rules of the Skagit County Civil 
Service Commission. Therefore, in order to avoid multiple hearings on the same subject, and in 
order to also protect the rights of individual employees, the parties hereby agree upon the 
following procedure in order to handle such situations. 

22.3 It is understood and agreed herein that employees will have the right to initiate or to request the 
Guild to initiate proceedings on their behalf under both this Agreement's grievance procedure and 
the Rules of the Skagit County Civil Service Commission; PROVIDED, that employees do not 
actually proceed to a hearing under both procedures, as is set forth below. 

22.4 In the case of actions both appealable to the Civil Service Commission and grievable under the 
terms of this Agreement: 

22.4.1 If the employee has filed only a grievance, a written election of remedies shall be 
made by the employee filing the action within ten (10) calendar days after the 
receipt of the Grievance Step 3 response. At this point, an employee may elect to 
either pursue an appeal to the Civil Service Commission, or continue with the 
contractual grievance procedure, but not both. 

22.4.2 If the employee has filed only a Civil Service appeal, a written election of remedies 
shall be made by the employee filing the action within ten (10) calendar days after 
the Civil Service Commission has notified the employee that his/her appeal has 
been accepted and will be scheduled for a hearing. At this point, an employee 
may elect to either pursue an appeal to the Civil Service Commission, or may 
access the contractual grievance procedure, but not both. If an individual files a 
timely civil service appeal, but does not receive a response from the Civil Service 
Commission as to whether the appeal will be accepted before the timeline for the 
filing of a grievance expires, the parties agree to restart the timeline for the initial 
filing of the grievance in the event that the Civil Service Commission declines to 
accept the appeal. 

22.4.3 If an employee has initiated both a grievance and a Civil Service appeal, within 
ten (10) calendar days after the receipt of a Step 3 grievance answer from the 
County, or within ten (10) calendar days after the Civil Service Commission has 
notified the employee that his/her appeal has been accepted and will be 
scheduled for a hearing, a written election of remedies shall be made by the 
employee filing the actions. At this point, an employee may elect to either pursue 
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an appeal to the Civil Service Commission, or continue with the contractual 
grievance procedure, but not both. 

22.5 The withdrawal of an individual employee in a civil service hearing will not, however, have any 
impact whatsoever upon the rights of other individual employees to pursue a grievance based 
upon the same set of facts, or to obtain appropriate relief for that grievance. 

22.6 The County hereby agrees that in instances where both the grievance procedure provided for in 
this Agreement and a civil service appeal by one (1) or more individual employees arising out of 
the same factual situation, have been initiated, the County will notify the Guild and impacted 
individual employee(s) at or before the time when the County presents its Step 3 grievance 
answer to the Guild about whether the county plans to raise any procedural objections to the 
grievance which might prevent the grievance from being heard on its merits by a neutral 
arbitrator. 

22. 7 The County agrees further that should the County fail to provide such notification to the Guild and 
to individual employees in a timely manner, and should the Guild then proceed forward to 
arbitration with that particular grievance, the County will have waived any procedural objections to 
the grievance that it otherwise could have raised. 

ARTICLE 23 - LAYOFF AND RECALL 

23.1 The Sheriff shall determine when layoffs are necessary. The Sheriff may layoff bargaining unit 
members when such action is determined necessary by reasons of lack of work, lack of funds, or 
reorganization. 

23.2 If the Sheriff determines that a layoff is necessary, the Sheriff shall provide written notice of at 
least thirty (30) calendar days to each affected bargaining unit member, including bargaining unit 
members who may be demoted as a result of a reduction in force. The notice shall state the 
reason for the reduction in force and the date f the layoff or demotion. When written notice is 
made to the bargaining unit member, the Sheriff shall provide a copy of the written notice to the 
President or designee of the Guild. 

23.3 In any given classification in the Sheriff's Office, the following shall be the order of layoffs: 

(a) Provisional appointees

(b) Temporary employees
(c) Probationary employees(entry rank of deputy or sergeants in their probationary first year)
(d) Regular employees (deputies, sergeants)

23.4 For each classification, layoffs shall be made in order of reverse seniority with the least senior 
employee within the classification being laid off first. Seniority for a Corrections Deputy shall be 
determined by the continuous length of service in the Skagit County Corrections Division. 
Seniority for sergeant is determined by their length of service in the rank. A reduction in rank or 
demotion as a result of layoffs shall also occur in order of reverse seniority. 

ARTICLE 24 - SAVINGS CLAUSE 

If any provision of this Agreement or the application of such 
provisions should be rendered or declared invalid by any 
Court action or by reason of any existing or subsequently 
enacted legislation, the remaining parts or portions of this 
Agreement shall remain in full force. 
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ARTICLE 25 - ENTIRE AGREEMENT 

This Agreement and all of its Articles and/or Appendices 
constitutes the entire Agreement between the parties and no 
oral statement shall add to nor supersede any of its 
provisions. Each party to this Agreement agrees that it has 
had the unlimited right to make proposals that are proper 
subjects for collective bargaining and waives the right to 
oblige the other party to negotiate any matters to become 
effective until the expiration of this Agreement. 

ARTICLE 26 - TERM OF AGREEMENT 

This contract will be effective from January 1, 2017, through 
December 31, 2019. 

THIS CONTRACT SIGNED this _3_\ __ day of 

a crone/ , 2016. 

Will Reichardt, Skagit County Sheriff 

�C Andrsen, President 
Skagit County Corrections Deputy Guild 
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ATTACHMENT A 

SKAGIT COUNTY 

2017 SAL.ARY STRUCTURE 2.75% 

SHERIFF'S GUILD CORRECTIONS DMSION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 • 12/31/2019 

DURATION (MONTHS) 12 12 18 18 18 18 

PAYlYPE STEP 1 STEP2 STEP3 STEP4 STEPS STEP6 STEP? 

4516 A Base $23.75 $25.05 $25.93 $26.84 $27.78 $28.75 $29.76 
[1] $2,058.16 $2,171.25 $2,247.26 $2,326.05 $2,407.59 $2,491.90 $2,578.97 

$4,116.32 $4,342.50 $4,494.52 $4,652.10 $4,815.17 $4,983.81 $5,157.94 
$49,395.84 $52,110.03 $53,934.24 $55,825.20 $57,782.08 $59,805.72 $61,895.32 

45168 Base+ SIMng Shift $24.04 $25.37 $26.25 $27.17 $28.13 $29.11 $30.13 
[2] 101.25% $2,083.89 $2,198.40 $2,275.35 $2,355.14 $2,437.68 $2,523.06 $2,611.21 

$4,167.78 $4,396.81 $4,550.70 $4,710.28 $4,875.36 $5,046.12 $5,222.42 
$50,013.35 $52,761.66 $54,608.36 $56,523.31 $58,504.32 $60,553.39 $62,669.04 

Base + Graveyard 
4516C Shift $24.34 $25.68 $26.58 $27.51 $28.47 $29.47 $30.50 

[3] 102.50% $2,109.62 $2,225.57 $2,303.45 $2,384.18 $2,467.79 $2,554.21 $2,643.44 
$4,219.24 $4,451.14 $4,606.89 $4,768.37 $4,935.57 $5,108.42 $5,286.87 

$50,630.85 $53,413.68 $55,282.74 $57,220.44 $59,226.88 $61,301.07 $63,442.50 

4516D Base + Premium $24.39 $25.73 $26.63 $27.56 $28.53 $29.53 $30.56 
[4] 102.70% $2,113.72 $2,229.86 $2,307.97 $2,388.88 $2,472.61 $2,559.17 $2,648.61 

$4,227.44 $4,459.72 $4,615.93 $4,777.76 $4,945.22 $5,118.34 $5,297.22 
$50,729.28 $53,516.67 $55,391.17 $57,333.12 $59,342.65 $61,420.13 $63,566.61 

4516E Base+AA $23.98 $25.30 $26.19 $27.10 $28.05 $29.04 $30.05 
[5] 100.99% $2,078.54 $2,192.75 $2,269.52 $2,349.07 $2,431.41 $2,516.54 $2,604.50 

$4,157.08 $4,385.49 $4,539.05 $4,698.14 $4,862.82 $5,033.08 $5,209.00 
$49,884.94 $52,625.93 $54,468.58 $56,377.72 $58,353.83 $60,396.93 $62,508.03 

4516F Base+ BA $24.22 $25.55 $26.44 $27.37 $28.33 $29.32 $30.35 
[6] 101.98% $2,098.92 $2,214.25 $2,291.76 $2,372.11 $2,455.25 $2,541.21 $2,630.01 

$4,197.84 $4,428.51 $4,583.51 $4,744.22 $4,910.51 $5,082.42 $5,260.02 
$50,374.04 $53,142.07 $55,002.17 $56,930.64 $58,926.09 $60,989.04 $63,120.22 

4516G Base+ S1Mng Shift $24.28 $25.62 $26.51 $27.44 $28.41 $29.40 $30.43 
[7] +AA $2,104.46 $2,220.11 $2,297.82 $2,378.40 $2,461.77 $2,547.99 $2,637.01 

102.25% $4,208.92 $4,440.22 $4,595.65 $4,756.80 $4,923.54 $5,095.98 $5,274.02 
$50,507.04 $53,282.61 $55,147.76 $57,081.60 $59,082.48 $61,151.76 $63,288.24 

Base + Graveyard 
4516H Shift+ AA $24.58 $25.93 $26.84 $27.78 $28.75 $29.76 $30.80 

[8] 103.49% $2,130.01 $2,247.05 $2,325.71 $2,407.24 $2,491.58 $2,578.86 $2,668.96 
$4,260.02 $4,494.10 $4,651.42 $4,814.48 $4,983.16 $5,157.71 $5,337.91 

$51,120.20 $53,929.18 $55,817.04 $57,773.74 $59,797.92 $61,892.54 $64,054.95 

45161 Base + S1Mng Shift $24.52 $25.87 $26.77 $27.71 $28.68 $29.69 $30.72 
[9] + BA $2,125.04 $2,241.84 $2,320.30 $2,401.66 $2,485.84 $2,572.89 $2,662.79 

103.25% $4,250.08 $4,483.67 $4,640.60 $4,803.31 $4,971.68 $5,145.79 $5,325.58 
$51,000.96 $53,804.06 $55,687.16 $57,639.77 $59,660.12 $61,749.48 $63,906.96 

Base + Graveyard 
4516J Shift+ BA $24.81 $26.18 $27.09 $28.04 $29.02 $30.04 $31.09 

[10] 104.48% $2,150.36 $2,268.54 $2,347.96 $2,430.27 $2,515.41 $2,603.52 $2,694.52 
$4,300.72 $4,537.08 $4,695.92 $4,860.54 $5,030.82 $5,207.04 $5,389.03 

$51,608.64 $54,444.96 $56,351.04 $58,326.53 $60,369.89 $62,484.52 $64,668.41 

4516KSlila!Jtt�)b�rrectio�llliputy G�Ra. 05 $26.96 $27.91 $28.89 $29.90 $� 
[11] + Premium __ . ___ .12, 140.07 $2,257.67 $2,336.70 $2,418.63 $2,503.43 $2,591.10 $2,681.64 

1greemenJ��:.!u1 t4,280.13 $4,515.34 $4,673.39 $4,837.27 $5,006.85 $5,182.20 $5,363.27 
$51,361.60 $54,184.08 $56,080.72 $58,047.23 $60,082.24 $62,186.40 $64,359.28 



ATTACHMENT A 

SKAGIT COUNTY 

2017 SALARY STRUCTURE - 2.75% 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 - 12/31/2019 

DURATION (MONTI-tS) 12 12 18 18 

PAY TYPE STEP 1 STEP2 STEP3 STEP4 

Base + Graveyard 

4516L Shift + Premium $25.00 $26.37 $27.30 $28.25 
(12) 105.27% $2,166.63 $2,285.70 $2,365.71 $2,448.63 

$4,333.26 $4,571.40 $4,731.42 $4,897.26 

$51,999.07 $54,856.83 $56,777.04 $58,767.10 

4516M Base+ Swing Shift $24.92 $26.29 $27.21 $28.16 

[13) +Premium+ AA $2,159.83 $2,278.52 $2,358.27 $2,440.96 

104.94% $4,319.65 $4,557.04 $4,716.54 $4,881.91 

$51,835.80 $54,684.46 $56,598.52 $58,582.96 

Base + Graveyard 

Shift+ Premium+ 

4516N AA $25.22 $26.60 $27.54 $28.50 

(14) 106.19% $2,185.55 $2,305.67 $2,386.38 $2,470.03 

$4,371.11 $4,611.33 $4,772.76 $4,940.05 

$52,453.28 $55,335.97 $57,273.12 $59,280.62 

45160 Base+ Swing Shift $25.16 $26.54 $27.47 $28.43 

(15) +Premium+ BA $2,180.19 $2,300.02 $2,380.53 $2,463.99 

105.93% $4,360.39 $4,600.04 $4,761.06 $4,927.98 

$52,324.63 $55,200.48 $57,132.72 $59,135.73 

Base + Graveyard 

Shift + Premium + 

4516P BA $25.45 $26.85 $27.79 $28.77 

(16] 107.18% $2,205.93 $2,327.16 $2,408.61 $2,493.04 

$4,411.86 $4,654.32 $4,817.22 $4,986.08 

$52,942.37 $55,851.87 $57,806.66 $59,832.96 

4516Q Base+ Premium $24.62 $25.98 $26.89 $27.83 

(17) +AA $2,134.10 $2,251.39 $2,330.20 $2,411.88 

103.69% $4,268.19 $4,502.78 $4,660.40 $4,823.75 

$51,218.32 $54,033.36 $55,924.80 $57,885.04 

4516R Base+ Premium $24.87 $26.24 $27.16 $28.11 

(18) + BA $2,155.68 $2,274.18 $2,353.83 $2,436.31 
104.74% $4,311.36 $4,548.36 $4,707.66 $4,872.61 

$51,736.32 $54,580.30 $56,491.92 $58,471.32 

Skagit County Corrections Deputy Guild 

Agreement 2015-2017 

18 

STEPS 

$29.24 

$2,534.45 

$5,068.91 

$60,826.89 

$29.15 

$2,526.54 

$5,053.08 

$60,637.01 

$29.50 

$2,556.62 

$5,113.24 

$61,358.88 

$29.43 

$2,550.37 

$5,100.74 

$61,208.86 

$29.77 

$2,580.46 

$5,160.92 

$61,931.01 

$28.81 

$2,496.44 

$4,992.88 

$59,914.60 

$29.10 

$2,521.73 
$5,043.46 

$60,521.51 

18 

STEP6 STEP 7 

$30.27 $31.33 

$2,623.24 $2,714.81: 

$5,246.47 $5,429.71 

$62,957.70 $65,156.5C 

$30.17 $31.23 

$2,615.01 $2,706.3€ 

$5,230.01 $5,412.77 

$62,760.16 $64,953.1€ 

$30.53 $31.6C 

$2,646.15 $2,738.61 

$5,292.30 $5,477.22 

$63,507.59 $65,726.64 

$30.46 $31.52 

$2,639.69 $2,731.92 

$5,279.39 $5,463.84 

$63,352.64 $65,566.02 

$30.82 $31.89 

$2,670.82 $2,764.11: 

$5,341.65 $5,528.29 

$64,099.80 $66,339.4€ 

$29.81 $30.8€ 

$2,583.85 $2,674.11: 

$5,167.71 $5,348.3C 

$62,012.49 $64,179.6C 

$30.12 $31.17 

$2,610.01 $2,701.23 

$5,220.02 $5,402.41: 

$62,640.28 $64,829.43 

31 



ATTACHMENT A 

SKAGIT COUNTY 

2017 SALARY STRUCTURE- 2.75% 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS SERGEANTS 

01/01/2017 • 12/31/2019) 

DURATION (MONTHS) 12 18 36 

PAY TYPE SlEP 1 SlEP 2 SlEP3 

4525 A Base $33.17 $34.50 $35.88 
[101] $2,874.72 $2,989.71 $3,109.30 

$5,749.44 $5,979.42 $6,218.60 

$68,993.28 $71,753.04 $74,623.20 

45258 Base+ Shift $34.00 $35.36 $36.77 
[102] 102.50% $2,946.58 $3,064.45 $3,187.03 

$5,893.16 $6,128.90 $6,374.06 

$70,717.92 $73,546.80 $76,488.72 

4525C Base + Premium $33.90 $35.26 $36.67 
[103] 102.21% $2,938.25 $3,055.79 $3,178.02 

$5,876.50 $6,111.58 $6,356.04 

$70,518.00 $73,338.96 $76,272.48 

4525D Base+ AA $33.44 $34.78 $36.17 
[104] 100.81% $2,898.00 $3,013.91 $3,134.47 

$5,796.00 $6,027.82 $6,268.94 

$69,552.00 $72,333.84 $75,227.28 

4525 E Base+ BA $33.71 $35.06 $36.46 

[105] 101.62% $2,921.30 $3,038.13 $3,159.67 

$5,842.60 $6,076.26 $6,319.34 

$70,111.20 $72,915.12 $75,832.08 

4525F Base + Shift + AA $34.27 $35.64 $37.06 

[106] 103.31% $2,969.87 $3,088.67 $3,212.21 

$5,939.74 $6,177.34 $6,424.42 

$71,276.88 $74,128.08 $77,093.04 

4525G Base + Shift + BA $34.54 $35.92 $37.35 
[107] 104.12% $2,993.16 $3,112.88 $3,237.40 

$5,986.32 $6,225.76 $6,474.80 

$71,835.84 $74,709.12 $77,697.60 

4525H Base+ Shift $34.73 $36.12 $37.57 
[108] + Premium $3,010.11 $3,130.52 $3,255.74 

104.71% $6,020.22 $6,261.04 $6,511.48 

$72,242.64 $75,132.48 $78,137.76 

45251 Base+ Shift $35.00 $36.40 $37.86 
[109] + Premium + AA $3,033.41 $3,154.73 $3,280.93 

105.52% $6,066.82 $6,309.46 $6,561.86 

$72,801.84 $75,713.52 $78,742.32 

4525J Base+ Shift $35.27 $36.68 $38.15 
[110] +Premium+ BA $3,056.69 $3,178.95 $3,306.11 

106.33% $6,113.38 $6,357.90 $6,612.22 

$73,360.56 $76,294.80 $79,346.64 

4525K Base + Premium $34.17 $35.54 $36.96 
[111] +AA $2,961.55 $3,079.99 $3,203.21 

103.02% $5,923.10 $6,159.98 $6,406.42 

$71,077.20 $73,919.76 $76,877.04 

Skagit Co 32 
4525L Base + Premium $34.44 $35.82 $37.25 

Agreemer [112] + BA $2,984.82 $3,104.21 $3,228.37 

103.83% $5,969.64 $6,208.42 $6,456.74 

$71,635.68 $74,501.04 $77,480.88 



ATTACHMENT A 

SKAGIT COUNTY 

2018 SALARY STRUCTURE- 2% January 1, 2018 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 12 18 18 18 18 

PAY TYPE STEP 1 STEP2 STEP3 STEP4 STEPS STEP6 STEP 7 

4516A Base $24.22 $25.55 $26.45 $27.38 $28.34 $29.33 $30.35 
[1] $2,099.32 $2,214.68 $2,292.21 $2,372.57 $2,455.74 $2,541.74 $2,630.55 

$4,198.65 $4,429.35 $4,584.41 $4,745.14 $4,911.48 $5,083.49 $5,261.10 
$50,383.76 $53,152.23 $55,012.92 $56,941.68 $58,937.72 $61,001.83 $63,133.23 

4516B Base+ Swing Shift $24.53 $25.87 $26.78 $27.72 $28.69 $29.69 $30.73 
[2) 101.25% $2,125.57 $2,242.37 $2,320.86 $2,402.24 $2,486.43 $2,573.52 $2,663.43 

$4,251.13 $4,484.74 $4,641.71 $4,804.48 $4,972.86 $5,147.04 $5,326.87 
$51,013.61 $53,816.89 $55,700.53 $57,653.78 $59,674.32 $61,764.46 $63,922.42 

Base + Gra-.eyard 
4516C Shift $24.83 $26.19 $27.11 $28.06 $29.04 $30.06 $31.11 

[3) 102.50% $2,151.81 $2,270.08 $2,349.52 $2,431.86 $2,517.15 $2,605.29 $2,696.31 
$4,303.62 $4,540.15 $4,699.03 $4,863.72 $5,034.30 $5,210.58 $5,392.61 

$51,643.47 $54,481.81 $56,388.39 $58,364.64 $60,411.60 $62,526.96 $64,711.35 

4516D Base + Premium $24.88 $26.24 $27.16 $28.12 $29.10 $30.12 $31.17 
[4) 102.70% $2,155.99 $2,274.46 $2,354.13 $2,436.66 $2,522.06 $2,610.35 $2,701.58 

$4,311.98 $4,548.92 $4,708.26 $4,873.32 $5,044.13 $5,220.70 $5,403.16 
$51,743.76 $54,587.00 $56,499.12 $58,479.84 $60,529.50 $62,648.40 $64,837.94 

4516E Base+ AA $24.46 $25.81 $26.71 $27.65 $28.62 $29.62 $30.65 
[5] 100.99% $2,120.11 $2,236.61 $2,314.91 $2,396.05 $2,480.04 $2,566.87 $2,656.59 

$4,240.22 $4,473.22 $4,629.83 $4,792.11 $4,960.08 $5,133.74 $5,313.18 
$50,882.64 $53,678.64 $55,557.95 $57,505.27 $59,520.91 $61,604.87 $63,758.19 

4516F Base+ BA $24.70 $26.06 $26.97 $27.92 $28.90 $29.91 $30.95 
[6) 101.98% $2,140.90 $2,258.54 $2,337.60 $2,419.55 $2,504.36 $2,592.03 $2,682.61 

$4,281.79 $4,517.08 $4,675.20 $4,839.09 $5,008.72 $5,184.06 $5,365.22 
$51,381.52 $54,204.91 $56,102.40 $58,069.12 $60,104.62 $62,208.72 $64,382.63 

4516G Base+ Swing Shift $24.77 $26.13 $27.04 $27.99 $28.97 $29.99 $31.04 
[7] +AA $2,146.54 $2,264.51 $2,343.78 $2,425.97 $2,511.01 $2,598.95 $2,689.75 

102.25% $4,293.08 $4,529.02 $4,687.56 $4,851.94 $5,022.02 $5,197.90 $5,379.50 
$51,516.96 $54,348.26 $56,250.72 $58,223.28 $60,264.24 $62,374.80 $64,554.00 

Base + Gra-.eyard 
4516H Shift+ AA $25.07 $26.45 $27.37 $28.33 $29.32 $30.35 $31.41 

[8) 103.49% $2,172.61 $2,291.99 $2,372.22 $2,455.38 $2,541.41 $2,630.44 $2,722.33 
$4,345.22 $4,583.98 $4,744.43 $4,910.77 $5,082.82 $5,260.88 $5,444.66 

$52,142.61 $55,007.77 $56,933.17 $58,929.21 $60,993.84 $63,130.56 $65,335.92 

45161 Base + Swing Shift $25.01 $26.38 $27.31 $28.27 $29.26 $30.28 $31.34 
[9) + BA $2,167.54 $2,286.68 $2,366.71 $2,449.69 $2,535.56 $2,624.35 $2,716.05 

103.25% $4,335.08 $4,573.36 $4,733.42 $4,899.38 $5,071.11 $5,248.71 $5,432.10 
$52,020.96 $54,880.32 $56,801.04 $58,792.57 $60,853.33 $62,984.47 $65,185.20 

Base + Gra-.eyard 
4516J Shift+ BA $25.31 $26.70 $27.63 $28.60 $29.60 $30.64 $31.71 

[10) 104.48% $2,193.37 $2,313.91 $2,394.92 $2,478.88 $2,565.72 $2,655.59 $2,748.41 
$4,386.75 $4,627.82 $4,789.85 $4,957.76 $5,131.44 $5,311.18 $5,496.81 

$52,640.98 $55,533.84 $57,478.20 $59,493.07 $61,577.28 $63,734.21 $65,961.78 

S�-�!!K"":&a�\Ys�R���ions ��yJY Guilg26_57 $27.50 $28.47 $29.46 $30.50 $31.56 33 

A, [111 E!rft'"�-2017 $2,182.87 $2,302.82 $2,383.43 $2,467.00 $2,553.50 $2,642.92 $2,735.27 
103.98% $4,365.74 $4,605.64 $4,766.86 $4,934.00 $5,106.99 $5,285.83 $5,470.54 

$52,388.83 $55,267.68 $57,202.33 $59,208.00 $61,283.89 $63,429.98 $65,646.46 



ATTACHMENT A 

SKAGIT COUNTY 

2018 SALARY STRUCTURE - 2% January 1, 2018 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 - 12/31/2019 

DURATION (MONlHS) 12 12 18 18 18 18 

PAY TYPE STEP 1 STEP2 STEP3 STEP4 STEPS STEP6 STEP 7 

Base + Graveyard 

4516L Shift+ Premium $25.50 $26.90 $27.84 $28.82 $29.83 $30.87 $31.9 

[12] 105.27% $2,209.96 $2,331.41 $2,413.02 $2,497.60 $2,585.14 $2,675.70 $2,769.1 

$4,419.92 $4,662.82 $4,826.03 $4,995.20 $5,170.29 $5,351.40 $5,538.3 

$53,039.05 $55,953.84 $57,912.37 $59,942.45 $62,043.42 $64,216.85 $66,459.6 

4516M Base + Swng Shift $25.42 $26.82 $27.76 $28.73 $29.74 $30.78 $31.8 

[13] +Premium+ AA $2,203.03 $2,324.09 $2,405.44 $2,489.78 $2,577.07 $2,667.31 $2,760.5 

104.94% $4,406.06 $4,648.18 $4,810.87 $4,979.55 $5,154.15 $5,334.61 $5,521.0 

$52,872.72 $55,778.15 $57,730.49 $59,754.62 $61,849.75 $64,015.37 $66,252.2 

Base + Graveyard 

Shift + Premium + 

4516N AA $25.72 $27.14 $28.09 $29.07 $30.09 $31.14 $32.2 

[14] 106.19% $2,229.26 $2,351.78 $2,434.11 $2,519.43 $2,607.75 $2,699.07 $2,793.3 

$4,458.53 $4,703.56 $4,868.22 $5,038.85 $5,215.50 $5,398.14 $5,586.7 

$53,502.35 $56,442.69 $58,418.64 $60,466.23 $62,586.00 $64,777.74 $67,041.1 

45160 Base+ Swng Shift $25.66 $27.07 $28.02 $29.00 $30.02 $31.07 $32.1 

[15] +Premium+ BA $2,223.79 $2,346.02 $2,428.14 $2,513.27 $2,601.38 $2,692.48 $2,786.5 

105.93% $4,447.58 $4,692.03 $4,856.28 $5,026.54 $5,202.75 $5,384.96 $5,573.1 

$53,370.96 $56,304.36 $58,275.38 $60,318.44 $62,433.04 $64,619.52 $66,877.3 

Base + Graveyard 

Shift + Premium + 

4516P BA $25.96 $27.39 $28.35 $29.34 $30.37 $31.43 $32.5 

[16] 107.18% $2,250.05 $2,373.70 $2,456.78 $2,542.90 $2,632.07 $2,724.24 $2,819.4 

$4,500.10 $4,747.41 $4,913.57 $5,085.80 $5,264.14 $5,448.48 $5,638.8 

$54,001.21 $56,968.91 $58,962.80 $61,029.60 $63,169.63 $65,381.79 $67,666.2 

4516Q Base+ Premium $25.12 $26.50 $27.42 $28.39 $29.38 $30.41 $31.4 

[17] + AA $2,176.78 $2,296.42 $2,376.80 $2,460.12 $2,546.37 $2,635.53 $2,727.6 

103.69% $4,353.56 $4,592.84 $4,753.60 $4,920.24 $5,092.74 $5,271.06 $5,455.2 

$52,242.69 $55,114.08 $57,043.20 $59,042.88 $61,112.89 $63,252.74 $65,463.1 

4516R Base+ Premium $25.37 $26.77 $27.70 $28.67 $29.68 $30.72 $31.7 

[18] + BA $2,198.79 $2,319.66 $2,400.91 $2,485.04 $2,572.16 $2,662.21 $2,755.2 

104.74% $4,397.58 $4,639.33 $4,801.82 $4,970.08 $5,144.33 $5,324.42 $5,510.5 

$52,770.96 $55,671.91 $57,621.84 $59,640.96 $61,731.94 $63,893.08 $66,126.0 

Skagit County Corrections Deputy Guild 34 

Agreement 2015-2017 



ATTACHMENT A 

SKAGIT COUNTY 

2018 SALARY STRUCTURE - 2% January 1, 2018 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS SERGEANTS 

01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 18 36 

PAY TYPE STEP 1 STEP2 STEP3 

4525 A Base $33.83 $35.19 $36.59 

[101) $2,932.21 $3,049.49 $3,171.49 

$5,864.43 $6,098.99 $6,342.98 

$70,373.15 $73,187.86 $76,115.76 

4525B Base+ Shift $34.68 $36.07 $37.51 

[102) 102.50% $3,005.51 $3,125.74 $3,250.77 

$6,011.02 $6,251.48 $6,501.54 

$72,132.24 $75,017.76 $78,018.48 

4525C Base + Premium $34.58 $35.96 $37.40 

[103) 102.21% $2,997.02 $3,116.91 $3,241.58 

$5,994.03 $6,233.82 $6,483.16 

$71,928.36 $74,805.84 $77,797.92 

4525D Base+ AA $34.11 $35.47 $36.89 

[104) 100.81% $2,955.96 $3,074.19 $3,197.16 

$5,911.92 $6,148.38 $6,394.32 

$70,943.04 $73,780.56 $76,731.84 

4525 E Base+ BA $34.38 $35.76 $37.19 

[105) 101.62% $2,979.73 $3,098.89 $3,222.86 

$5,959.45 $6,197.79 $6,445.73 

$71,513.42 $74,373.42 $77,348.72 

4525F Base + Shift + AA $34.95 $36.35 $37.81 

[106) 103.31% $3,029.27 $3,150.44 $3,276.45 

$6,058.54 $6,300.88 $6,552.90 

$72,702.48 $75,610.56 $78,634.80 

4525G Base + Shift + BA $35.23 $36.64 $38.10 

[107) 104.12% $3,053.02 $3,175.14 $3,302.15 

$6,106.04 $6,350.28 $6,604.30 

$73,272.48 $76,203.36 $79,251.60 

4525H Base+ Shift $35.43 $36.84 $38.32 

[108) + Premium $3,070.31 $3,193.13 $3,320.85 

104.71% $6,140.62 $6,386.26 $6,641.70 

$73,687.44 $76,635.12 $79,700.40 

45251 Base+ Shift $35.70 $37.13 $38.61 
[109] + Premium + AA $3,094.08 $3,217.82 $3,346.55 

105.52% $6,188.16 $6,435.64 $6,693.10 

$74,257.92 $77,227.68 $80,317.20 

4525J Base+ Shift $35.97 $37.41 $38.91 
[110) + Premium + BA $3,117.82 $3,242.53 $3,372.23 

106.33% $6,235.64 $6,485.06 $6,744.46 

$74,827.68 $77,820.72 $80,933.52 

4525K Base + Premium $34.86 $36.25 $37.70 
[111] +AA $3,020.78 $3,141.59 $3,267.27 

103.02% $6,041.56 $6,283.18 $6,534.55 

$72,498.74 $75,398.16 $78,414.58 

4525L Base + Premium $35.13 $36.53 $38.00 35 

[112] + BA $3,044.52 $3,166.29 $3,292.94 

103.83% $6,089.03 $6,332.59 $6,585.88 

$73,068.39 $75,991.06 $79,030.56 



ATTACHMENT A 

SKAGIT COUNTY 

2018 SAL.ARY STRUCTURE - 1% July 1, 2018 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 - 12/31/2019 

DURATION (MONTl--lS) 12 12 

PAY TYPE STEP 1 STEP2 

4516 A Base $24.47 $25.81 
[1] $2,120.31 $2,236.83 

$4,240.62 $4,473.66 
$50,887.44 $53,683.92 

4516B Base+ SINing Shift $24.77 $26.13 
[2] 101.25% $2,146.83 $2,264.79 

$4,293.66 $4,529.59 
$51,523.92 $54,355.06 

Base + Graveyard 
4516C Shift $25.08 $26.46 

[3] 102.50% $2,173.33 $2,292.78 
$4,346.66 $4,585.55 

$52,159.90 $55,026.63 

4516D Base + Premium $25.13 $26.51 
[4] 102.70% $2,177.55 $2,297.20 

$4,355.10 $4,594.41 
$52,261.20 $55,132.87 

4516 E Base+ AA $24.71 $26.07 
[5] 100.99% $2,141.31 $2,258.98 

$4,282.62 $4,517.96 
$51,391.47 $54,215.52 

4516F Base+ BA $24.95 $26.32 
[6] 101.98% $2,162.31 $2,281.13 

$4,324.61 $4,562.26 
$51,895.34 $54,747.12 

4516G Base+ SINing Shift $25.02 $26.39 
[7] +AA $2,168.01 $2,287.16 

102.25% $4,336.03 $4,574.31 
$52,032.31 $54,891.74 

Base + Graveyard 
4516H Shift+ AA $25.32 $26.71 

[8] 103.49% $2,194.34 $2,314.91 
$4,388.68 $4,629.82 

$52,664.16 $55,557.84 

45161 Base + SINing Shift $25.26 $26.65 
[9] + BA $2,189.22 $2,309.55 

103.25% $4,378.45 $4,619.10 
$52,541.39 $55,429.20 

Base + Graveyard 
4516J Shift+ BA $25.56 $26.97 

[10] 104.48% $2,215.30 $2,337.05 
$4,430.60 $4,674.10 

$53,167.20 $56,089.20 

4516K Bakag��Correc�DeputyQiltd 
[11] + premium . __ . __ $�.i04.70 $2,325.85 

Agree�gi#J o-:lW4,4o9.39 $4,651.10 
$52,912.72 $55,820.40 

18 18 

STEP3 STEP4 

$26.71 $27.65 
$2,315.13 $2,396.30 
$4,630.25 $4,792.60 

$55,563.05 $57,511.20 

$27.05 $28.00 
$2,344.07 $2,426.26 
$4,688.14 $4,852.53 

$56,257.68 $58,230.31 

$27.38 $28.34 
$2,373.02 $2,456.18 
$4,746.04 $4,912.36 

$56,952.48 $58,948.32 

$27.43 $28.40 
$2,377.67 $2,461.03 
$4,755.33 $4,922.06 

$57,063.99 $59,064.72 

$26.98 $27.92 
$2,338.06 $2,420.01 
$4,676.13 $4,840.03 

$56,113.53 $58,080.32 

$27.24 $28.20 
$2,360.98 $2,443.75 
$4,721.96 $4,887.50 

$56,663.52 $58,650.00 

$27.31 $28.27 
$2,367.22 $2,450.23 
$4,734.44 $4,900.46 

$56,813.22 $58,805.52 

$27.65 $28.61 
$2,395.94 $2,479.93 
$4,791.88 $4,959.86 

$57,502.56 $59,518.32 

$27.58 $28.55 
$2,390.38 $2,474.19 
$4,780.76 $4,948.37 

$57,369.12 $59,380.49 

$27.91 $28.89 
$2,418.87 $2,503.67 
$4,837.75 $5,007.33 

$58,052.98 $60,088.00 

$27.78 $28.75 
$2,407.26 $2,491.67 
$4,814.53 $4,983.34 

$57,774.36 $59,800.08 

18 

STEPS 

$28.62 
$2,480.30 
$4,960.59 

$59,527.10 

$28.98 
$2,511.29 
$5,022.58 

$60,270.96 

$29.33 
$2,542.32 
$5,084.64 

$61,015.68 

$29.39 
$2,547.28 
$5,094.57 

$61,134.80 

$28.90 
$2,504.84 
$5,009.68 

$60,116.12 

$29.19 
$2,529.40 
$5,058.81 

$60,705.66 

$29.26 
$2,536.12 
$5,072.24 

$60,866.88 

$29.62 
$2,566.82 
$5,133.64 

$61,603.68 

$29.55 
$2,560.92 
$5,121.84 

$61,462.08 

$29.90 
$2,591.38 
$5,182.75 

$62,193.06 

$29.76 
$2,579.04 
$5,158.08 

$61,896.96 

18 

STEP6 STEP? 

$29.62 $30.66 
$2,567.16 $2,656.86 
$5,134.32 $5,313.71 

$61,611.85 $63,764.56 

$29.99 $31.04 
$2,599.26 $2,690.06 
$5,198.52 $5,380.12 

$62,382.24 $64,561.44 

$30.36 $31.42 
$2,631.34 $2,723.27 
$5,262.68 $5,446.54 

$63,152.16 $65,358.46 

$30.42 $31.48 
$2,636.45 $2,728.60 
$5,272.90 $5,457.19 

$63,274.80 $65,486.32 

$29.91 $30.96 
$2,592.54 $2,683.16 
$5,185.08 $5,366.31 

$62,220.92 $64,395.77 

$30.21 $31.26 
$2,617.95 $2,709.44 
$5,235.90 $5,418.87 

$62,830.80 $65,026.45 

$30.29 $31.35 
$2,624.94 $2,716.65 
$5,249.88 $5,433.30 

$62,998.56 $65,199.60 

$30.65 $31.73 
$2,656.74 $2,749.55 
$5,313.47 $5,499.10 

$63,761.70 $65,989.20 

$30.58 $31.65 
$2,650.59 $2,743.21 
$5,301.18 $5,486.42 

$63,614.16 $65,837.04 

$30.95 $32.03 
$2,682.15 $2,775.89 
$5,364.30 $5,551.78 

$64,371.55 $66,621.39 

$30.80 $31.81:86 
$2,669.35 $2,762.62 
$5,338.69 $5,525.24 

$64,064.28 $66,302.93 



ATTACHMENT A 

SKAGIT COUNTY 

2018 SALARY STRUCTURE - 1% July 1, 2018 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 
01/01/2017 - 12/31/2019 

DURATION (MONlHS) 12 12 18 18 

PAY TYPE STEP 1 STEP2 STEP3 STEP4 

Base + Graveyard 

4516L Shift+ Premium $25.75 $27.17 $28.12 $29.11 
[12] 105.27% $2,232.06 $2,354.72 $2,437.15 $2,522.58 

$4,464.12 $4,709.44 $4,874.29 $5,045.16 

$53,569.44 $56,513.28 $58,491.49 $60,541.87 

4516M Base+ Swing Shift $25.67 $27.08 $28.03 $29.02 

[13] +Premium+ AA $2,225.06 $2,347.33 $2,429.49 $2,514.68 

104.94% $4,450.12 $4,694.66 $4,858.98 $5,029.36 

$53,401.44 $56,335.93 $58,307.79 $60,352.32 

Base + Graveyard 

Shift + Premium + 

4516N AA $25.98 $27.41 $28.37 $29.36 

[14] 106.19% $2,251.55 $2,375.30 $2,458.45 $2,544.62 

$4,503.10 $4,750.59 $4,916.90 $5,089.24 

$54,037.20 $57,007.12 $59,002.80 $61,070.90 

45160 Base+ Swing Shift $25.92 $27.34 $28.30 $29.29 

[15] +Premium+ BA $2,246.03 $2,369.48 $2,452.42 $2,538.40 

105.93% $4,492.07 $4,738.95 $4,904.84 $5,076.80 

$53,904.83 $56,867.41 $58,858.13 $60,921.63 

Base + Graveyard 

Shift + Premium + 

4516P BA $26.22 $27.66 $28.63 $29.63 

[16] 107.18% $2,272.55 $2,397.44 $2,481.35 $2,568.33 

$4,545.10 $4,794.88 $4,962.70 $5,136.66 

$54,541.23 $57,538.60 $59,552.42 $61,639.92 

4516Q Base+ Premium $25.37 $26.76 $27.70 $28.67 

[17] +AA $2,198.55 $2,319.38 $2,400.57 $2,484.72 

103.69% $4,397.09 $4,638.75 $4,801.14 $4,969.43 

$52,765.12 $55,665.01 $57,613.68 $59,633.17 

4516R Base + Premium $25.62 $27.03 $27.98 $28.96 

[18] + BA $2,220.78 $2,342.86 $2,424.92 $2,509.89 

104.74% $4,441.56 $4,685.72 $4,849.84 $5,019.78 

$53,298.72 $56,228.62 $58,198.08 $60,237.36 

Skagit County Corrections Deputy Guild 

Agreement 2015-2017 

18 

STEP 5 

$30.13 

$2,610.99 

$5,221.99 

$62,663.86 

$30.03 

$2,602.84 

$5,205.69 

$62,468.25 

$30.39 

$2,633.83 

$5,267.66 

$63,211.92 

$30.32 

$2,627.39 

$5,254.78 

$63,057.37 

$30.67 

$2,658.39 

$5,316.78 

$63,801.33 

$29.68 

$2,571.83 

$5,143.67 

$61,724.02 

$29.98 

$2,597.88 

$5,195.76 

$62,349.12 

18 

STEP6 STEP? 

$31.18 $32.27 

$2,702.46 $2,796.84 

$5,404.92 $5,593.69 

$64,859.02 $67,124.22 

$31.08 $32.17 

$2,693.98 $2,788.12 

$5,387.96 $5,576.23 

$64,655.52 $66,914.77 

$31.45 $32.55 

$2,726.06 $2,821.31 

$5,452.13 $5,642.62 

$65,425.51 $67,711.44 

$31.38 $32.47 

$2,719.40 $2,814.43 

$5,438.80 $5,628.86 

$65,265.60 $67,546.32 

$31.75 $32.86 

$2,751.48 $2,847.62 

$5,502.97 $5,695.24 

$66,035.61 $68,342.94 

$30.71 $31.79 

$2,661.89 $2,754.91 

$5,323.77 $5,509.83 

$63,885.26 $66,117.95 

$31.03 $32.11 

$2,688.83 $2,782.80 

$5,377.67 $5,565.61 

$64,532.01 $66,787.28 

37 



ATTACHMENT A 

SKAGIT COUNTY 
2018 SALARY STRUCTURE - 1% July 1, 2018 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS SERGEANTS 
01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 18 36 

PAY TYPE STEP 1 STEP2 STEP3 

4525 A Base $34.17 $35.54 $36.96 
(101] $2,961.53 $3,080.00 $3,203.21 

$5,923.06 $6,160.00 $6,406.42 

$71,076.72 $73,920.00 $76,877.04 

4525B Base+ Shift $35.03 $36.43 $37.88 
(102] 102.50% $3,035.57 $3,157.00 $3,283.28 

$6,071.14 $6,314.00 $6,566.56 

$72,853.68 $75,768.00 $78,798.72 

4525C Base + Premium $34.93 $36.32 $37.78 
(103] 102.21% $3,026.99 $3,148.08 $3,274.00 

$6,053.97 $6,296.16 $6,548.00 

$72,647.64 $75,553.92 $78,576.00 

4525D Base+ AA $34.45 $35.83 $37.26 

(104] 100.81% $2,985.52 $3,104.93 $3,229.13 

$5,971.04 $6,209.86 $6,458.26 

$71,652.47 $74,518.32 $77,499.12 

4525 E Base+ BA $34.73 $36.11 $37.56 
(105] 101.62% $3,009.53 $3,129.88 $3,255.09 

$6,019.06 $6,259.76 $6,510.18 

$72,228.72 $75,117.16 $78,122.21 

4525F Base + Shift + AA $35.30 $36.71 $38.18 

(106] 103.31% $3,059.56 $3,181.94 $3,309.21 

$6,119.12 $6,363.88 $6,618.42 

$73,429.44 $76,366.56 $79,421.04 

4525G Base + Shift + BA $35.58 $37.00 $38.48 
(107] 104.12% $3,083.55 $3,206.89 $3,335.17 

$6,167.10 $6,413.78 $6,670.34 

$74,005.20 $76,965.36 $80,044.08 

4525H Base+ Shift $35.78 $37.21 $38.70 
(108] + Premium $3,101.01 $3,225.06 $3,354.06 

104.71% $6,202.02 $6,450.12 $6,708.12 

$74,424.24 $77,401.44 $80,497.44 

45251 Base+ Shift $36.06 $37.50 $39.00 

[109] + Premium + AA $3,125.02 $3,250.00 $3,380.02 

105.52% $6,250.04 $6,500.00 $6,760.04 

$75,000.48 $78,000.00 $81,120.48 

4525J Base+ Shift $36.33 $37.79 $39.30 
[110] + Premium + BA $3,149.00 $3,274.96 $3,405.95 

106.33% $6,298.00 $6,549.92 $6,811.90 

$75,576.00 $78,599.04 $81,742.80 

4525K Base + Premium $35.20 $36.61 $38.08 
[111] +AA $3,050.99 $3,173.01 $3,299.94 

103.02% $6,101.98 $6,346.01 $6,599.88 
$73,223.73 $76,152.14 $79,198.56 

38 
4525L Base + Premium $35.48 $36.90 $38.38 

(112] + BA $3,074.97 $3,197.95 $3,325.87 

103.83% $6,149.94 $6,395.90 $6,651.74 

$73,799.28 $76,750.80 $79,820.88 



ATTACHMENT A 

SKAGIT COUNTY 

2019 SALARY STRUCTURE - 1.5°/4 January 1, 2019 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 - 12/31/2019 

DURATION (MONTI-iS) 12 12 18 18 18 18 

PAY TYPE STEP 1 STEP2 STEP3 STEP4 STEPS STEP6 STEP 7 

4516 A Base $24.83 $26.20 $27.11 $28.06 $29.05 $30.07 $31.12 
[1] $2,152.11 $2,270.38 $2,349.86 $2,432.24 $2,517.50 $2,605.67 $2,696.71 

$4,304.22 $4,540.75 $4,699.72 $4,864.48 $5,035.00 $5,211.34 $5,393.42 
$51,650.64 $54,489.01 $56,396.64 $58,373.76 $60,420.00 $62,536.03 $64,721.03 

4516B Base + Swing Shift $25.14 $26.52 $27.45 $28.42 $29.41 $30.44 $31.50 
[2] 101.25% $2,179.03 $2,298.76 $2,379.23 $2,462.66 $2,548.96 $2,638.25 $2,730.41 

$4,358.05 $4,597.52 $4,758.46 $4,925.31 $5,097.92 $5,276.50 $5,460.82 

$52,296.61 $55,170.24 $57,101.52 $59,103.77 $61,175.04 $63,318.00 $65,529.84 

Base + Graveyard 
4516C Shift $25.45 $26.85 $27.79 $28.77 $29.77 $30.82 $31.89 

[3] 102.50% $2,205.93 $2,327.17 $2,408.62 $2,493.02 $2,580.45 $2,670.81 $2,764.12 
$4,411.86 $4,654.34 $4,817.24 $4,986.04 $5,160.90 $5,341.62 $5,528.24 

$52,942.30 $55,852.03 $57,806.88 $59,832.48 $61,930.77 $64,099.44 $66,338.84 

45160 Base + Premium $25.50 $26.90 $27.85 $28.82 $29.83 $30.88 $31.96 
[4] 102.70% $2,210.21 $2,331.66 $2,413.34 $2,497.95 $2,585.49 $2,676.00 $2,769.53 

$4,420.42 $4,663.32 $4,826.68 $4,995.90 $5,170.99 $5,352.00 $5,539.05 
$53,045.04 $55,959.87 $57,920.16 $59,950.80 $62,051.82 $64,224.00 $66,468.61 

4516E Base+ AA $25.08 $26.46 $27.38 $28.34 $29.34 $30.36 $31.42 
[5] 100.99% $2,173.43 $2,292.86 $2,373.13 $2,456.31 $2,542.41 $2,631.43 $2,723.41 

$4,346.86 $4,585.72 $4,746.27 $4,912.63 $5,084.82 $5,262.85 $5,446.82 
$52,162.34 $55,028.64 $56,955.24 $58,951.53 $61,017.86 $63,154.23 $65,361.84 

4516F Base+ BA $25.32 $26.72 $27.65 $28.62 $29.62 $30.66 $31.73 
[6] 101.98% $2,194.74 $2,315.35 $2,396.39 $2,480.41 $2,567.34 $2,657.22 $2,750.08 

$4,389.48 $4,630.70 $4,792.78 $4,960.82 $5,134.69 $5,314.44 $5,500.15 
$52,673.77 $55,568.40 $57,513.36 $59,529.84 $61,616.25 $63,773.28 $66,001.85 

4516G Base+ Swing Shift $25.39 $26.79 $27.72 $28.70 $29.70 $30.74 $31.82 
[7] +AA $2,200.53 $2,321.47 $2,402.73 $2,486.98 $2,574.16 $2,664.31 $2,757.40 

102.25% $4,401.07 $4,642.94 $4,805.45 $4,973.96 $5,148.32 $5,328.62 $5,514.80 
$52,812.79 $55,715.28 $57,665.42 $59,687.52 $61,779.84 $63,943.44 $66,177.60 

Base + Graveyard 
4516H Shift+ AA $25.70 $27.11 $28.06 $29.04 $30.06 $31.11 $32.20 

[8] 103.49% $2,227.26 $2,349.63 $2,431.88 $2,517.13 $2,605.32 $2,696.59 $2,790.79 
$4,454.52 $4,699.27 $4,863.75 $5,034.26 $5,210.64 $5,393.18 $5,581.58 

$53,454.24 $56,391.21 $58,365.04 $60,411.12 $62,527.68 $64,718.12 $66,978.96 

45161 Base+ Swing Shift $25.64 $27.05 $28.00 $28.98 $29.99 $31.04 $32.13 
[9] + BA $2,222.06 $2,344.19 $2,426.24 $2,511.30 $2,599.33 $2,690.35 $2,784.36 

103.25% $4,444.13 $4,688.38 $4,852.48 $5,022.60 $5,198.66 $5,380.70 $5,568.72 
$53,329.51 $56,260.56 $58,229.76 $60,271.20 $62,383.92 $64,568.40 $66,824.64 

Base + Graveyard 
4516J Shift+ BA $25.94 $27.37 $28.33 $29.32 $30.35 $31.41 $32.51 

(10] 104.48% $2,248.53 $2,372.11 $2,455.15 $2,541.23 $2,630.25 $2,722.38 $2,817.53 

$4,497.06 $4,744.22 $4,910.30 $5,082.46 $5,260.50 $5,444.76 $5,635.06 

$53,964.72 $56,930.64 $58,923.60 $60,989.52 $63,125.95 $65,337.12 $67,620.72 

Skaait Countv Corrections Deoutv Guild 39 

4516K B�se + Swing &.til� ___ . j25.82 · $27.24 $28.19 $29.18 $30.20 $31.26 $32.35 
(11) M�nt :.w, t1-:.:!�'H231.11 $2,360.74 $2,443.37 $2,529.05 $2,617.73 $2,709.39 $2,804.06 

103.98% $4,475.53 $4,721.48 $4,886.75 $5,058.10 $5,235.46 $5,418.77 $5,608.12 
$53,706.41 $56,657.76 $58,640.97 $60,697.26 $62,825.52 $65,025.25 $67,297.47 



ATTACHMENT A 

SKAGIT COUNTY 

2019 SALARY STRUCTURE - 1.5% January 1, 2019 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 

01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 12 18 18 18 

PAY TYPE STEP 1 STEP2 STEP3 STEP4 STEP5 

Base + Graveyard 

4516L Shift + Premium $26.14 $27.58 $28.54 $29.54 $30.58 

[12] 105.27% $2,265.54 $2,390.04 $2,473.71 $2,560.42 $2,650.15 

$4,531.08 $4,780.08 $4,947.42 $5,120.83 $5,300.30 

$54,372.98 $57,360.96 $59,369.04 $61,450.00 $63,603.60 

4516M Base+ Swing Shift $26.06 $27.49 $28.45 $29.45 $30.48 

[13] +Premium+ AA $2,258.44 $2,382.54 $2,465.93 $2,552.40 $2,641.88 

104.94% $4,516.88 $4,765.08 $4,931.87 $5,104.80 $5,283.76 

$54,202.56 $57,180.97 $59,182.41 $61,257.60 $63,405.12 

Base + Graveyard 

Shift + Premium + 

4516N AA $26.37 $27.82 $28.79 $29.80 $30.85 

[14] 106.19% $2,285.32 $2,410.93 $2,495.33 $2,582.79 $2,673.34 

$4,570.64 $4,821.85 $4,990.66 $5,165.58 $5,346.68 

$54,847.68 $57,862.22 $59,887.92 $61,986.96 $64,160.16 

45160 Base+ Swing Shift $26.30 $27.75 $28.72 $29.73 $30.77 

[15] +Premium+ BA $2,279.72 $2,405.02 $2,489.21 $2,576.48 $2,666.80 

105.93% $4,559.44 $4,810.03 $4,978.42 $5,152.95 $5,333.60 

$54,713.28 $57,720.42 $59,741.00 $61,835.45 $64,003.23 

Base + Graveyard 

Shift+ Premium+ 

4516P BA $26.62 $28.08 $29.06 $30.08 $31.13 

[16] 107.18% $2,306.64 $2,433.40 $2,518.57 $2,606.86 $2,698.28 

$4,613.28 $4,866.81 $5,037.14 $5,213.72 $5,396.56 

$55,359.35 $58,401.67 $60,445.71 $62,564.69 $64,758.69 

45160 Base+ Premium $25.75 $27.16 $28.11 $29.10 $30.12 

[17] +AA $2,231.53 $2,354.17 $2,436.58 $2,521.99 $2,610.41 

103.69% $4,463.06 $4,708.33 $4,873.16 $5,043.97 $5,220.82 

$53,556.72 $56,499.98 $58,477.92 $60,527.67 $62,649.88 

4516R Base+ Premium $26.01 $27.44 $28.40 $29.39 $30.43 

[18] + BA $2,254.09 $2,378.00 $2,461.29 $2,547.54 $2,636.85 

104.74% $4,508.18 $4,756.00 $4,922.58 $5,095.08 $5,273.71 

$54,098.16 $57,072.05 $59,070.96 $61,140.96 $63,284.50 

Skagit County Corrections Deputy Guild 

Agreement 2015-2017 
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STEP6 STEP? 

$31.65 $32.76 

$2,743.00 $2,838.79 

$5,485.99 $5,677.58 

$65,831.90 $68,130.96 

$31.55 $32.65 

$2,734.39 $2,829.94 

$5,468.78 $5,659.88 

$65,625.35 $67,918.56 

$31.93 $33.04 

$2,766.95 $2,863.63 

$5,533.91 $5,727.26 

$66,406.90 $68,727.12 

$31.85 $32.96 

$2,760.19 $2,856.65 

$5,520.38 $5,713.30 

$66,244.56 $68,559.60 

$32.22 $33.35 

$2,792.75 $2,890.33 

$5,585.50 $5,780.66 

$67,026.00 $69,367.92 

$31.17 $32.26 

$2,701.82 $2,796.23 

$5,403.64 $5,592.46 

$64,843.68 $67,109.52 

$31.49 $32.59 

$2,729.16 $2,824.54 

$5,458.32 $5,649.08 

$65,499.84 $67,788.96 

40 



ATTACHMENT A 

SKAGIT COUNTY 

2019 SALARY STRUCTURE - 1.5% January 1, 2019 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS SERGEANTS 

01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 18 36 

PAYlYPE STEP 1 STEP2 STEP3 

4525 A Base $34.68 $36.07 $37.51 

[101] $3,005.95 $3,126.20 $3,251.26 

$6,011.90 $6,252.40 $6,502.52 

$72,142.80 $75,028.80 $78,030.24 

45258 Base+ Shift $35.55 $36.97 $38.45 
[102] 102.50% $3,081.10 $3,204.36 $3,332.53 

$6,162.20 $6,408.72 $6,665.06 

$73,946.40 $76,904.64 $79,980.72 

4525C Base + Premium $35.45 $36.87 $38.34 
[103] 102.21% $3,072.39 $3,195.30 $3,323.11 

$6,144.78 $6,390.60 $6,646.22 

$73,737.36 $76,687.20 $79,754.64 

4525D Base+ AA $34.97 $36.36 $37.82 
[104] 100.81% $3,030.30 $3,151.50 $3,277.57 

$6,060.60 $6,303.00 $6,555.14 

$72,727.26 $75,636.00 $78,661.68 

4525 E Base+ BA $35.25 $36.66 $38.12 
[105] 101.62% $3,054.67 $3,176.83 $3,303.92 

$6,109.33 $6,353.66 $6,607.84 

$73,311.99 $76,243.91 $79,294.04 

4525F Base + Shift + AA $35.83 $37.27 $38.76 
[106] 103.31% $3,105.45 $3,229.67 $3,358.85 

$6,210.90 $6,459.34 $6,717.70 

$74,530.80 $77,512.08 $80,612.40 

4525G Base + Shift + BA $36.11 $37.56 $39.06 
[107] 104.12% $3,129.80 $3,254.99 $3,385.20 

$6,259.60 $6,509.98 $6,770.40 

$75,115.20 $78,119.76 $81,244.80 

4525H Base+ Shift $36.32 $37.77 $39.28 
[108] + Premium $3,147.53 $3,273.44 $3,404.37 

104.71% $6,295.06 $6,546.88 $6,808.74 

$75,540.72 $78,562.56 $81,704.88 

45251 Base+ Shift $36.60 $38.06 $39.59 
[109] + Premium + AA $3,171.90 $3,298.75 $3,430.72 

105.52% $6,343.80 $6,597.50 $6,861.44 

$76,125.60 $79,170.00 $82,337.28 

4525J Base+ Shift $36.88 $37.20 $39.89 
[110] + Premium + BA $3,196.24 $3,224.08 $3,457.04 

106.33% $6,392.48 $6,448.16 $6,914.08 
$76,709.76 $77,377.92 $82,968.96 

4525K Base+ Premium $35.73 $37.16 $38.65 
[111] +AA $3,096.75 $3,220.61 $3,349.44 

103.02% $6,193.51 $6,441.22 $6,698.88 
$74,322.09 $77,294.64 $80,386.56 

41 
4525L Base+ Premium $36.01 $37.45 $38.95 

[112] + BA $3,121.09 $3,245.92 $3,375.76 
103.83% $6,242.17 $6,491.84 $6,751.52 

$74,906.06 $77,902.08 $81,018.24 



ATTACHMENT A 

SKAGIT COUNTY 
2019 SALARYSTRUCTURE-1.5% July 1, 2019 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 
01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 12 18 18 18 18 

PAY TYPE STEP 1 STEP2 STEP 3 STEP4 STEP5 STEP6 STEP? 

4516 A Base $25.20 $26.59 $27.52 $28.49 $29.48 $30.52 $31.58 
[1] $2,184.39 $2,304.44 $2,385.11 $2,468.72 $2,555.26 $2,644.76 $2,737.16 

$4,368.78 $4,608.88 $4,770.22 $4,937.44 $5,110.53 $5,289.52 $5,474.32 
$52,425.36 $55,306.56 $57,242.64 $59,249.28 $61,326.30 $63,474.24 $65,691.85 

4516B Base+ Swing Shift $25.52 $26.92 $27.86 $28.84 $29.85 $30.90 $31.98 
[2] 101.25% $2,211.72 $2,333.24 $2,414.92 $2,499.59 $2,587.19 $2,677.82 $2,771.37 

$4,423.44 $4,666.48 $4,829.84 $4,999.18 $5,174.38 $5,355.63 $5,542.74 
$53,081.28 $55,997.76 $57,958.08 $59,990.16 $62,092.56 $64,267.61 $66,512.88 

Base + Graveyard 
4516C Shift $25.83 $27.25 $28.21 $29.20 $30.22 $31.28 $32.37 

[3] 102.50% $2,239.02 $2,362.08 $2,444.75 $2,530.42 $2,619.16 $2,710.87 $2,805.58 
$4,478.04 $4,724.15 $4,889.50 $5,060.84 $5,238.31 $5,421.74 $5,611.16 

$53,736.44 $56,689.81 $58,674.00 $60,730.08 $62,859.73 $65,060.88 $67,333.92 

4516D Base + Premium $25.88 $27.31 $28.26 $29.25 $30.28 $31.34 $32.44 
[4] 102.70% $2,243.33 $2,366.63 $2,449.54 $2,535.42 $2,624.27 $2,716.14 $2,811.07 

$4,486.66 $4,733.26 $4,899.08 $5,070.84 $5,248.55 $5,432.28 $5,622.14 
$53,839.92 $56,799.12 $58,788.96 $60,850.08 $62,982.60 $65,187.36 $67,465.64 

4516E Base+ AA $25.45 $26.85 $27.79 $28.77 $29.78 $30.82 $31.90 
[5] 100.99% $2,206.03 $2,327.25 $2,408.73 $2,493.15 $2,580.55 $2,670.90 $2,764.26 

$4,412.06 $4,654.49 $4,817.46 $4,986.30 $5,161.09 $5,341.80 $5,528.51 
$52,944.77 $55,853.88 $57,809.57 $59,835.60 $61,933.13 $64,101.55 $66,342.13 

4516F Base+ BA $25.70 $27.12 $28.07 $29.05 $30.07 $31.12 $32.21 
[6] 101.98% $2,227.66 $2,350.08 $2,432.34 $2,517.62 $2,605.85 $2,697.08 $2,791.33 

$4,455.32 $4,700.16 $4,864.68 $5,035.24 $5,211.71 $5,394.16 $5,582.66 
$53,463.88 $56,401.92 $58,376.16 $60,422.88 $62,540.49 $64,729.92 $66,991.88 

4516G Base+ Swing Shift $25.77 $27.19 $28.14 $29.13 $30.15 $31.20 $32.29 
[7] +AA $2,233.54 $2,356.29 $2,438.77 $2,524.28 $2,612.77 $2,704.27 $2,798.76 

102.25% $4,467.08 $4,712.57 $4,877.53 $5,048.56 $5,225.54 $5,408.54 $5,597.52 
$53,604.98 $56,550.85 $58,530.40 $60,582.66 $62,706.48 $64,902.48 $67,170.24 

Base + Graveyard 
4516H Shift + AA $26.08 $27.52 $28.48 $29.48 $30.51 $31.58 $32.68 

[8] 103.49% $2,260.67 $2,384.87 $2,468.36 $2,554.89 $2,644.40 $2,737.04 $2,832.65 
$4,521.34 $4,769.74 $4,936.72 $5,109.79 $5,288.80 $5,474.07 $5,665.30 

$54,256.08 $57,236.88 $59,240.64 $61,317.45 $63,465.60 $65,688.90 $67,983.60 

45161 Base + Swing Shift $26.02 $27.45 $28.41 $29.41 $30.44 $31.51 $32.61 
[9] + BA $2,255.39 $2,379.35 $2,462.63 $2,548.97 $2,638.32 $2,730.71 $2,826.13 

103.25% $4,510.79 $4,758.69 $4,925.26 $5,097.94 $5,276.64 $5,461.42 $5,652.26 
$54,129.45 $57,104.29 $59,103.12 $61,175.27 $63,319.68 $65,537.06 $67,827.12 

Base + Graveyard 
4516J Shift+ BA $26.33 $27.78 $28.75 $29.76 $30.80 $31.88 $33.00 

[10] 104.48% $2,282.26 $2,407.69 $2,491.98 $2,579.35 $2,669.70 $2,763.22 $2,859.79 
$4,564.52 $4,815.38 $4,983.97 $5,158.70 $5,339.40 $5,526.43 $5,719.59 

$54,774.24 $57,784.56 $59,807.63 $61,904.40 $64,072.84 $66,317.18 $68,635.03 
Skagit County Corrections Deputy Guild 42 

4516K B�se + Swing �hlf\ ___ . _$26.21 $27.65 $28.62 $29.62 $30.66 $31.73 $32.84 
(11] ��nt:lUl!:>·llsl�71.34 $2,396.15 $2,480.02 $2,566.99 $2,657.00 $2,750.03 $2,846.12 

103.98% $4,542.68 $4,792.30 $4,960.05 $5,133.98 $5,314.00 $5,500.05 $5,692.24 
$54,512.16 $57,507.60 $59,520.59 $61,607.72 $63,768.00 $66,000.62 $68,306.93 



ATTACHMENT A 

SKAGIT COUNTY 

2019 SALARYSTRUCTURE-1.5% July 1, 2019 

SHERIFPS GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS DEPUTIES 
01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 12 18 18 18 

PAYlYPE STEP 1 STEP2 STEP3 STEP4 STEPS 

Base + Graveyard 
4516L Shift + Premium $26.53 $27.99 $28.97 $29.99 $31.04 

[12] 105.27% $2,299.52 $2,425.89 $2,510.82 $2,598.83 $2,689.90 
$4,599.05 $4,851.78 $5,021.64 $5,197.66 $5,379.80 

$55,188.58 $58,221.36 $60,259.68 $62,371.92 $64,557.60 

4516M Base+ Swing Shift $26.45 $27.90 $28.88 $29.89 $30.94 
[13] + Premium + AA $2,292.32 $2,418.28 $2,502.92 $2,590.69 $2,681.51 

104.94% $4,584.64 $4,836.56 $5,005.85 $5,181.38 $5,363.03 
$55,015.68 $58,038.68 $60,070.15 $62,176.56 $64,356.35 

Base + Graveyard 
Shift + Premium + 

4516N AA $26.76 $28.24 $29.22 $30.25 $31.31 
[14] 106.19% $2,319.60 $2,447.09 $2,532.76 $2,621.53 $2,713.44 

$4,639.20 $4,894.18 $5,065.52 $5,243.06 $5,426.88 
$55,670.40 $58,730.16 $60,786.24 $62,916.76 $65,122.56 

45160 Base+ Swing Shift $26.70 $28.17 $29.15 $30.17 $31.23 
[15] + Premium + BA $2,313.92 $2,441.10 $2,526.55 $2,615.13 $2,706.80 

105.93% $4,627.84 $4,882.20 $5,053.09 $5,230.26 $5,413.61 
$55,534.11 $58,586.40 $60,637.12 $62,763.12 $64,963.28 

Base + Graveyard 
Shift + Premium + 

4516P BA $27.01 $28.50 $29.50 $30.53 $31.60 
[16] 107.18% $2,341.24 $2,469.90 $2,556.35 $2,645.96 $2,738.74 

$4,682.48 $4,939.81 $5,112.70 $5,291.92 $5,477.48 
$56,189.74 $59,277.70 $61,352.40 $63,503.04 $65,729.73 

4516Q Base + Premium $26.13 $27.57 $28.54 $29.54 $30.57 
(17] +AA $2,265.00 $2,389.48 $2,473.13 $2,559.82 $2,649.57 

103.69% $4,530.00 $4,778.96 $4,946.26 $5,119.63 $5,299.14 
$54,359.94 $57,347.48 $59,355.12 $61,435.58 $63,589.63 

4516R Base+ Premium $26.40 $27.85 $28.83 $29.84 $30.88 
[18] + BA $2,287.90 $2,413.67 $2,498.21 $2,585.75 $2,676.40 

104.74% $4,575.80 $4,827.34 $4,996.42 $5,171.50 $5,352.80 
$54,909.60 $57,928.13 $59,957.04 $62,058.00 $64,233.60 

Skagit County Corrections Deputy Guild 

Agreement 2015-2017 
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STEP6 STEP 7 

$32.12 $33.25 
$2,784.15 $2,881.37 
$5,568.30 $5,762.74 

$66,819.60 $69,152.88 

$32.02 $33.14 
$2,775.41 $2,872.39 
$5,550.81 $5,744.77 

$66,609.73 $68,937.27 

$32.41 $33.54 
$2,808.45 $2,906.58 
$5,616.90 $5,813.16 

$67,402.80 $69,757.92 

$32.33 $33.46 

$2,801.59 $2,899.50 
$5,603.18 $5,799.00 

$67,238.16 $69,588.00 

$32.71 $33.85 
$2,834.64 $2,933.69 
$5,669.28 $5,867.38 

$68,031.36 $70,408.60 

$31.64 $32.75 
$2,742.35 $2,838.17 
$5,484.70 $5,676.34 

$65,816.40 $68,116.08 

$31.96 $33.08 
$2,770.10 $2,866.91 
$5,540.21 $5,733.83 

$66,482.49 $68,805.92 

43 



ATTACHMENT A 

SKAGIT COUNTY 

2019 SALARY STRUCTURE -1.5% July 1, 2019 

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES 

CORRECTIONS SERGEANTS 

01/01/2017 - 12/31/2019 

DURATION (MONTHS) 12 18 36 

PAY lYPE STEP 1 STEP2 STEP3 

4525 A Base $35.20 $36.61 $38.08 
[101] $3,051.04 $3,173.09 $3,300.03 

$6,102.08 $6,346.18 $6,600.06 
$73,224.96 $76,154.16 $79,200.72 

4525B Base+ Shift $36.08 $37.53 $39.03 
[102] 102.50% $3,127.32 $3,252.43 $3,382.52 

$6,254.64 $6,504.86 $6,765.04 
$75,055.68 $78,058.32 $81,180.48 

4525C Base + Premium $35.98 $37.42 $38.92 
[103] 102.21% $3,118.48 $3,243.23 $3,372.96 

$6,236.95 $6,486.46 $6,745.92 

$74,843.42 $77,837.52 $80,951.04 

4525D Base+ AA $35.49 $36.91 $38.39 

[104] 100.81% $3,075.75 $3,198.77 $3,326.73 
$6,151.50 $6,397.54 $6,653.46 

$73,818.00 $76,770.48 $79,841.52 

4525 E Base+ BA $35.77 $37.21 $38.69 

[105] 101.62% $3,100.49 $3,224.48 $3,353.48 
$6,200.97 $6,448.96 $6,706.95 

$74,411.67 $77,387.57 $80,483.45 

4525F Base + Shift + AA $36.37 $37.82 $39.34 
[106] 103.31% $3,152.03 $3,278.12 $3,409.23 

$6,304.06 $6,556.24 $6,818.46 
$75,648.72 $78,674.88 $81,821.52 

4525G Base + Shift + BA $36.65 $38.12 $39.65 
[107] 104.12% $3,176.75 $3,303.81 $3,435.98 

$6,353.50 $6,607.62 $6,871.96 
$76,242.00 $79,291.44 $82,463.52 

4525H Base+ Shift $36.86 $38.34 $39.87 
[108] + Premium $3,194.74 $3,322.54 $3,455.44 

104.71% $6,389.48 $6,645.08 $6,910.88 
$76,673.76 $79,740.96 $82,930.56 

45251 Base+ Shift $37.15 $39.79 $40.18 
[109] + Premium + AA $3,219.48 $3,448.23 $3,482.18 

105.52% $6,438.96 $6,896.46 $6,964.36 
$77,267.52 $82,757.52 $83,572.32 

4525J Base+ Shift $37.43 $38.93 $40.49 
[110] + Premium + BA $3,244.18 $3,373.94 $3,508.90 

106.33% $6,488.36 $6,747.88 $7,017.80 
$77,860.32 $80,974.56 $84,213.60 

4525K Base + Premium $36.27 $37.72 $39.23 
[111] +AA $3,143.20 $3,268.92 $3,399.68 

103.02% $6,286.41 $6,537.84 $6,799.36 
$75,436.92 $78,454.08 $81,592.32 

44 
4525L Base + Premium $36.55 $38.01 $39.54 

[112] + BA $3,167.91 $3,294.61 $3,426.40 
103.83% $6,335.82 $6,589.22 $6,852.80 

$76,029.84 $79,070.64 $82,233.64 



ATTACHMENT B 

Physical Fitness Standards and Procedures 

PUSH-UPS 

1. The participant is to assume the appropriate up position (see below). The body should be
straight and the hands about shoulder width apart. 

2. The body should remain rigid throughout the down phase, with the chest coming to within
three (3) inches of the floor. (A partner can place a fist on the floor beneath the 

participant's chest as a general guide). 

3. From the down phase, the participant must return to the up position with the arms
straight. 

4. The participant is only permitted to rest in the up position.

Count the total number of push-ups the participant performs in one minute. 

PUSH-UPS/ONE MINUTE 

AGE MALE FEMALE 
20-29 34 17 
30-39 25 12 
40-49 20 8 

50-59 (and older} 15 6 

SIT UPS 

1. Sit ups shall be performed in the bent leg position.

2. Hands should be positioned behind the head or neck. One complete sit up shall be from
the flat back position to a position where the back is perpendicular to the floor or other

source. 

3. Count the total number of sit ups the participant performs in one (1) minute.

SIT UPS/ONE MINUTE 
AGE MALE 
20-29 37 
30-39 34 
40-49 28 
50-59 23 

11.5 MILE/RUN TEST TIME (MINUTES) 

Skagit County Corrections Deputy Guild 

Agreement 2017-2019 

FEMALE 
31 
24 
19 
13 

45 



AGE MALE 
20-29 13:00 
30-39 13:38 
40-49 14:17 
50-59 16:15 

Skagit County Corrections Deputy Guild 

Agreement 2017-2019 

FEMALE 
16:57 
17:45 
18:30 
19:30 
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ATTACHMENT C 

SUMMARY OF BENEFITS 

SKAGIT COUNTY 
HEAL TH CARE BENEFITS PLANS 

STANDARD 500 PLAN 

Available to All Non-Represented Employees 
and to the following Union Employees: 

AFSCME, /BU, IFPTE, Teamsters, Prosecuting Attorneys Guild, 
Corrections Deputies Guild and Deputy Sheriff's Guild 

EFFECTIVE JANUARY 1, 2017 

TPSC GROUP #45990 

0Kd9il UOUI ICJ 0011 CCCIOl 13 ocpacy 00110 

Agreement 2017-2019 
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ATTACHMENT C 

MEDICAL SUMMARY OF BENEFITS- STANDARD 500 PLAN 
BENEFIT PERIOD Calendar Year 

BENEFIT LIMITATION Services from Non-Preferred Providers are limited to a Usual & 
Customarv and/or Reasonable /UCRI allowance. 

PRE-CERTIFICATION Pre-certification is required for certain Inpatient admissions. Refer to the 
section PRE-CERTIFICATION OF INPATIENT ADMISSIONS for details. 

LIFETIME MAXIMUM BENEFIT Unlimited 

PREFERRED PROVIDER NON-PREFERRED PROVIDER 
DEDUCTIBLE- $500 per Individual per Calendar Year: 
Applies to all services unless othefwlse noted. $1,000 oer Familv per calendar Year 
OUT-OF-POCKET MAXJMUM-Bmelis.-e 
i1aeased v 1� /E-,medl ru.d--Podcetexpmses 
tc»-Deduclibles, Cop,ys &Comnnce(induding $2,500 per Individual per Calendar Year; 
ClJqaient Presc,f,tio,1 0rugsJ rea:h these 
anrul5. fm.aNered ss\licesand .mans in 

$5,000 per Famiy per calendar Year 
eir:essdAtixilunAbrableOratges.-eoot 
indJded in lhe Otl-d-Axlat Mmlun 

PRIMARY SERVICES 
I. PHYSICIAN SERVICES

lnQatient 
Hospital Visit Paid at80% Paid at60% 

Surgery Paid at80% Paid at60% 
OY!l2atient

Office Visit Paid at80% Paid at60% 
Surgery Paid at80% Paid at60% 

11. PREVENTIVE CARE SERVICES-Fa-a 1st d Prevenlille Gile Servia?s, see wr.w.1rusteednhns.cooi1Yevmive-c.-e-sefllices 
Preventive care Deductible Waived, Paid at 100% Deductible Waived, Paid at 60% 

Diagnostic Colonoscopies Deductible Waived, Paid at 100% Deductible Waived, Paid at 60% 
Routine Vision Exam- Deductible Waived, Paid at 100% Deductible Waived, Paid at 60% 

l.imied v ooe m ,-Calendar Year

Ill. HOSPITAL SERVICES 
lnQatient 

Room and Board Paid at80% Paid at60% 
Intensive Care & Coronary care Units Paid at80% Paid at60% 

Hospital Miscellaneous Expenses Paid at80% Paid at60% 
Outoatient 

Outpatient Department/Ambulatory Paid at80% Paid at60% 
Surgical Center/Birthing Center 

Hospitalization for Dental Services- Paid at80% Paid at60% 
Linited to SJ,000 per Calendar Year. 

Emergenc}' Room $100 Copay.* then: $100 Copay: then: 
Services and Supplies Paid at80% Paid at 80% 

X-ray and Lab Paid at 80% Paid at 80% 
• Emergency Room Copay & Coinsurance is waived if patient is admitted as an Inpatient.

IV. DIAGNOSTIC SERVICES----.hr:hf� ffBl)YalD!s; � scans. irlaging a,rJ kns; non-tDllirE ca,rg saeenings.
Physician Services Paid at SO% 

Inpatient Facility Services Paid at SO% 
Outnatient Facilitv Services Paid at SO% 

V. MATERNITY & NEWBORN CARE
Linledto: . Soouses & Domesoc Partners.

VI. CHEMICAL DEPENDENCY & Paidat80% MENTAL HEAL TH TREATMENT 
VII. HOME HEAL TH CARE- I Paid at80% 
Limited to 730 visits [JP.{ Calendar Year.

Skagit County Summary of Benefits - Standard 500 Plan 
Effective January 1, 2017 

Skagit County Corrections Deputy Guild 

Agreement 2017-2019 

Paidat60% 
Paidat60% 
Paidat60% 

Paid same as any other condition. 

Paidat60% 

Paid at 60% 
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ATTACHMENT C 

MEDICAL SUMMARY OF BENEFITS- STANDARD 500 PLAN (continued) 

PRIMARY SERVICES (continued) PREFERRED PROVIDER NON.PREFERRED PROVIDER 
VIII. HOSPICE-Umted to six (6) months of care Paid at 80% Paid at 60% oer Lifeti11e; other Limtations aoolv. 

IX. OUTPATIENT PRESCRIPTION DRUGS *"Deductible Waived** 
MaxorPtus Pharmacies Non-Member Pharmacies* 

Retail--Umted to a 30-day stpply. 
Generic Drugs $ 15 Copay, then Paid at 100% $15 Copay, then Paid at 80%* 

Formulary Brand Name Drugs $ 30 Copay, then Paid at 100% $30 Copay, then Paid at 80%* 
Non-Formulary Brand Name Drugs $ 50 Copay, then Paid at 100% $50 Copay, then Paid at 80%* 

Mail Order-tir*d to a 90-day 5tJ1Ply, wt only 
pay for a IMo (2)-mo,ih stpply. 

Generic Drugs $ 30 Copay, then Paid at .100% Not Available 
Formulary Brand Name Drugs $ 60 Copay, then Paid at 100% Not Available 

Non-Formulary Brand Name Drugs $100 Copay, then Paid at 100% Not Available 
�toa»dly� 

YOII Coosumce is inied to a IIBJli7un $200per Paid at SO% Not Available 
�- Ntl!rb�fi mustbepschased 
mn.\faxLTMaiQm: 

-You must pay 100'X,of cost at time of ,ur:t,ase; then sdJnit � � MixLT fLT remlusemett.
Umted to Maxa(s Maxinun Abraile Dwoe kx the cJ-ui less and ainsllmce. 

X. SKILLED NURSING FACILITY- Paid at SO% 
Linited to rina.v (90) days aer Calendar Year. 

XI. TRANSPLANT BENEFIT Paid at SO% 

XII. OTHER BENEFITS

Acupuncture Paid at80% 
Linited to twelve (12) vists aer Calerriar Yea-. 

Ambulance Paid at SO% 
Dental lnjury-Linited to $750 per Calendar Year: Paid at SO% wilhtl twelve (12) morths d l111rv 
Cardiac & Pulmonary Rehabilitation Paid at SO%Lirited to lhnv (:lJ) visils aJIIDled Def Calendar. 
Diabetic Care Instruction Paid at 100% 
Lmited to ooe (1) vist ,_ Caleooar Year. 
Dtnble Medical Equipment (DME). Medical 
Supplies, Oxygen, Prosthetic & Oi1hopedic Paidat80% 
Appliances 

Home Infusion Therapy Paid at 80% 
Inpatient Rehabilitation-limited to five (5) mys Paid at SO%
ner coodtim oer Caimdar Year. 
Manipulations & Other Modalities Paid at SO% 
Limited to twentv (20) VJSts aer Calendar Year. 
Neurodevelopmental Therapy-To hJe 7- Paid at SO%
Linited to ltte/ve (12) vists aer Caletrlar Yew. 
Outpatient Rehabilitation-Includes Massage, Occupallonal, Physical & Speech Therapy. 
Limted to thirty (30) wsts canooed per Calerriw Yea-. Paid at80% 
PKU Paid at80% 
Tempa-omandibular Joint Dysfunction (TMJ}-
Limited to $1,000 per Calerriar Yew; SS,000 per Paid at80% 
Lletme. 
Voluntary Male Sterilization Paid at SO%
Linited to Sf.000 oer Lletine. 

Eligible Non-Listed Services Paid at SO% 

Skagit County Summary of Benefits - Standard 500 Plan 
Effective January I. 20 17 

Skagit County Corrections Deputy Guild 

Agreement 2017-2019 

Paid at60% 

Not Covered 

Paid at 60% 

Paid at SO% 

Paid at60% 

Paidat60% 

Not Covered 

Paid at60% 

Paid at 60% 

Paid at60% 

Paid at 60% 

Paid at60% 

Paid at 60% 
Paidat60% 

Paid at 60% 

Paid at 60% 

Paid at 60% 
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ATTACHMENT C 

MEDICAL SUMMARY OF BENEFITS - HIGH DEDUCTIBLE HEAL TH PLAN (HDHP with HSA) 
Available to AJI Norr-Represented Employees and to the following Unioo Employees: 

AFSCME, /BU, IFPTE. Teamsters. Prosecullng AttDmeys Guiid, C-Orrections Deputies Guiid and Deputy Shenffs Guild 

BENEFIT PERIOD calendar Year 

BENEFIT LIMITATION Services from Non-Preferred Providers are limited to a Usual & 
Customarv and/or Reasonable (UCR) allowance. 

PRE-CERTIFICATION Pre-certtlicali is required for certain Inpatient admissions. Refer to the 
section PRE-CERTIFICATION OF INPATIENT ADMISSIONS for details. 

LIFETIME MAXIMUM BENEFIT Unlimited 

PREFERRED PROVIDER NON-PREFERRED PROVIDER 
DEDUCTIBLE- $1,300 for Employee-onty Coverage per Calendar Year; 
AD!H!s ID all Sf!Vices unk!ss orhawise naed. $2,600 for Emllirnlee & Familv Coveraae Del' Calendar Year 
OUT-OF-POCKET MAXIMUM-&misae 
ilaea!Dl kl 10f&paynml <llEd-PrrlelaJB1Se5tx 
Deddzles&Cai&nnc:etinr:idlg� Sl,550 per Calendar Year for Employee-only Coverage; 
�llugsJUBdl lheseairons. MJn..awerod $13,100 per calendar Year tor Employee & Famly Coverage 
smi:esawl lll1IJU1fs;, f!XCl!5S d Alamun Nm,aJle 
aiarr-;,endia:ukN/il h}ClJld..PodltllJ.linun 

PRIMARY SERVICES 
I. PHYSICIAN SERVICES

lnoatient 
Hospital Visit Paid at 80% Paid at60% 

Surgery Paid at80% Paid at 60"/o 
OUtDatient 

Office Visit Paid at80% Paid at 60% 
Surgery Paid at 80% Paid at60% 

H. PREVENTIVE CARE SERYIC�or a isl. d Pmttmiitec.e Smites. see.,. ... smi:es 
Preventive care Dedudillle Waind, Paid al 100% Deductible WaiVed, Paid at 60% 

Saeening & DiagOOStic Cdonoscopies Deductible waived., Paid at 100% Deductible WaiVed, Paid at 60% 
& Mammograms 

Routine Vision Exam- Paid at 100% Paid at 60% 
LinibJ ID one (1) puCak!trlar Ymr 

steril2alion- Paid at SO% Paidat60% 
Lmta1ronoa,per l..lrnm 

ConlraceplNe Management Paidat80% Paidat60% 
Ill. HOSPITAL SERVICES 

lnoatient 
Room and Board Paid at80% Paid at GO% 

Intensive Care & Coronary Care Units Paid at 80% Paid at 60% 
Hospital Miscellaneous Expenses Paid at 80% Paid at60% 

O�tient 
Outpatient Department/Ambulatory Paid at 80% Paid at60% 

Surgical Center/Birthing Center 
Hospitalization for Dental Services- Paid at 80% Paid at 60% 

Linired to $1,000 per Calmw- Yea 

fm�CSH:D!;l! BQQfil 
Services and Supplies Paid at 80% Paid at BO% 

X-ray and Lab Paid at 80% Paid at80% 
IV. DIAGNOSTIC SERVICEs---tidlf"'1DIJl'll'IJIDIS � 5l3lS- irragi'lg arJ labs nm-nuimanaKSf111ft195. 

Physician Services Paid at 80% 
I 

Paid at 60% 
Inpatient Facility Services Paid at 80% Paid at 60% 

Facililv Services Paid at 80% Paid at 60% 
V. ROUTINE MATERNITY CARE-
linied ID Fndnr=, .mises & Dcrneslc Pc,ms. 
Skagit County Summary of Benefits - HDHP with HSA 
Effective January 1. 2017 

Skagit County Corrections Deputy Guild 

Agreement 2017-2019 

Paid same as any other condition. 
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ATTACHMENT C 

MEDICAL SUMMARY OF BENEFITS - HDHP with HSA (continued) 

PRIMARY SERVICES (continued) 

VI. CHEMICAL DEPENDENCY & 
MENTAL HEALTH TREATMENT

VII. HOME HEAL TH CARE-
Umled ID 1JJ llisls ,_ CaerJar Y8.'11. 
VIII. HOSPICE-l.iniled 10 six (6) moffhs d care 
oer Llerime: olhu Umiilions andv 

IX. OUTPATENT PRESCRIPTION DRUGS
Retail-Limlbl to a 90-dly Slff}ly. 

Genenc Drugs 
Fonnulary Brand Name Drugs 

Non-Formulary Brand Name Drugs 

PREFERRED PROVIDER NON.PREFERRED PROVIDER 

Paid at80% Paid at60% 

Paidat80% Paidat60% 

Paid at 80% Paid at60% 

li!UorPlus PllannacieS t:\12!!-llember Pharmacies• 

Paidat80% Paidat80%· 
Paidat80% Paidat80%· 
Paid at SO% Paidat80%· 

Mail Ofder-l.inted ID a 90dJJ �, bd � ·Lmted111Mua'slfarirun.AlmalieClaqe.

pay tor a tMJ (l)mmh SIM 
Genenc Drugs Paid at 80% Not Available 

Fonnulary Brand Name Drugs Paid at 80% Not Available 
Non-Fonnulary Brand Name Drugs Paidat80% Not Available 

�IDa 90-day 9Jfllly. 
Alteri-st l1tail Iii must be ,ur:hased lwWf/1 Paidat80% Not Available 
Mam-MalOder-

X. SKILLED NURSING FACILITY-
Paid at SO% Paid at60% 

Umied to niletv (90, ci1YS � Cakmci1r Year 

XI. TRANSPLANT BENEFIT Paidat80% Not Covered 

XU. OTHER BENEFITS 

Acupuncture Paid at 80% Paid at60% 
Limied to t'M!Ne (12) lfsits p« Calenm, Yea 

Ambulance Paidat80% Paid at 80% 

Dental lnjury-lillired 10 f150 f» Calenda! Year 

Paid at80% Paid at 60% 
wiffin rwdve /12) moffhs cJ /nm. 
Diabetic care Instruction 

Paidat 100% NotCovered Umled to om f1J llisl ,-CdenJar Ya,,-
Durable Medical Equipment (DME). Medical 
Supplies, Oxygen. Prosthetic & Orthopedic Paid at80% Paid at 60% 
Appliances 

Home Infusion Therapy Paidat80% Paid at GO% 

Inpatient Rehabilitation-Limioo 10 fii,e (51 ci1ys 
Paid at80% Paidat60% oer coodmn Ofr CakJlliar Year 

Manipulations & Related Modaities Paidat80% Paid at 60% 
Lined ID hlmJ (20) llisls 1B Cakmar Ya 

Naturopathic Physician Paid at 80% Paid at 60% 

Neurodevelopmental Therapy-To � 7-
Paidat80% Paidat60% Umled to tlleNe (12/ vsits p« Ca/enmr Yea: 

Outpatient RehabHitation-lncludes Cardiac, Massage Occupational. Physical. Pumonary & Speech Therapies. 
Limied to cwerr.y-fotr (24) visis comlired per 

Pai<l at 80% CaiJndar Year 

PKU Paid at80% 

Ternporomandibular Joint Dysfunction (TMJ) 
Linied to $1,CKIO pg Calendar YlH. $5,000 pg Pai<l at 80% 
Lletme. 

Eligible Non-Listed Services Paidat80% 

Skagit County Summary of Benefits - HDHP with HSA 
Effective January 1. 2017 

Skagit County Corrections Deputy Guild 

Agreement 2017-2019 

Paid at 60% 

Paid at 60% 

Paid at 60% 

Paid at 60% 
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ATTACHMENT D 

Memorandum of Understanding (MOU) 

by and between 

Skagit County Sheriff's Office (SCSO) 

Re: Lateral entry pay steps 

Whereas, the SCSO and the Guild have agreed that it is in the best interest of the parties to 
have flexibility in offering qualified lateral candidates a higher pay step than would be 
offered an entry level employee. Now, therefore, the SCSO and the Guild have agreed 
to the following terms and conditions related to pay steps. 

1. The Sheriff has the right to offer qualified lateral applicants a higher
starting pay step than entry level candidates. This will be dependant on
the needs of the Sheriffs Office, the experience and training of the
applicant.

2. Should any qualified lateral candidate be offered a higher starting pay
than step three, the Skagit County Deputy Sheriffs Guild will be notified,
however the Skagit County Deputy Sheriff's Guild will not attempt to block
or challenge the Sheriff's decision in any manner.

It is agreed this __ day of August, 2008 

For the Skagit County Sheriff's Office 

Skagit County Corrections Deputy Guild 

Agreement 
2017-2014 
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ATTACHMENT D 

Rick Grimstead, Sheriff 

For the Skagit County Deputy Sheriff's Guild 

Rick Duhaime, President 

Skagit County Corrections Deputy Guild 

Agreement 
2017-2014 
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